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MORAL ASPECTS OF FUNCTIONING OF RESEARCH INSTITUTIONS IN 

THE POLICE IN THE SCOPE OF THE CONTROL OF MIGRATION ON 

OUTER EU BORDERS 

 

ASPEKTY MORALNE W FUNKCJONOWANIU INSTYTUCJI 

BADAWCZYCH W POLICJI W ZAKRESIE KONTROLI MIGRACJI NA 

ZEWNĘTRZNYCH GRANICACH UNII EUROPEJSKIEJ 

 

МОРАЛЬНЫЕ АСПЕКТЫ ФУНКЦИОНИРОВАНИЯ 

ИССЛЕДОВАТЕЛЬСКИХ УЧРЕЖДЕНИИ В ПОЛИЦИИ В СФЕРЕ 

КОНТРОЛЯ МИГРАЦИИ НА ВНЕШНИХ ГРАНИЦАХ ЕВРОСОЮЗА 

 

Abstract 

 

The case study contains the analysis of moral aspects of functioning of Research 

Institutions in the Police based on the theoretical deliberations of implementation and 

abidance of behaviors of its members in relations with taking part in migration control. 

The supplement of theoretical deliberations are primary researches (environmental 

survey for implementation officers and those who order research in institutions 

mentioned above) and derivative research (documents and statistics from their activities), 

which allow showing some moral aspects of their functioning.  

Keywords: Research Institution in the Police, morality, formalization, organizational 

culture, migration, migration control. 

 

Streszczenie 

 

Opracowanie zawiera analizę moralnych aspektów funkcjonowania Instytucji Badawczej 

w Policji opartą o rozważania teoretyczne z zakresu wdrażania i przestrzegania norm 

postępowania oraz postaw jej członków w relacjach z podmiotami biorącymi udział 

w kontroli migracji. Uzupełnieniem rozważań teoretycznych są badania pierwotne 

(ankieta środowiskowa skierowana do wykonawców oraz do zleceniodawców badań 
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wykonywanych w tychże instytucjach) oraz badania wtórne (dokumenty i statystyki z ich 

działalności) które umożliwią przedstawienie wybranych aspektów moralnych ich 

funkcjonowania. 

Słowa kluczowe: Instytucja Badawcza w Policji, moralność, normy, formalizacja, kultura 

organizacyjna, migracja, kontrola migracji. 

 

Аннотация 

 

Разработка заключает анализ моральных аспектов функционирования 

Исследовательского Учреждения в Полиции, которая основанная о 

теоретические овсуждания в сфере начинания и соблюдается постных норм, а 

также осанков ей членов в связи с субъектами, которые принимают участие в 

миграционном контроле. 

Дополнением теоретических обсуждений являются первичные исследования 

(анкета относящийся к исполнителям и заказчикам исследовании, которые 

исполняют в этих учреждениях), а также вторичные исследования (документы и 

статистики, которые касаются их деятельности), которые позволяют 

изобразить выбранные моральные аспекты функционирования. 

Ключевые слова: Исследовательскоe Учреждениe в Полиции, мораль, нормы, 

формализация, организационная культура, миграция, контроль миграции. 

 

Introduction 

     The activities of Research Institutions in 

the Police should be considered, taking into 

account its relations with the environment 

(internal and external) and its survival in 

conditions of a turbulent environment 

depends on flexible adaptation. The 

institutionalized behavior and flexibility of 

the institution are connected with an 

effective system of internal communication 

and with the external environment, which 

gives the possibility of proper functioning 

of the institution. The entire functioning of 

the institution depends on the leadership 

and skills of the managerial staff which in 

the era of universal globalization and 

migration uses the organizational culture 

and principles of multicultural management 

in order to improve the efficiency of the 

institution. The functioning of Research 

Institutions in the Police is based, on the 

one hand, on formalization [standardization 

and consolidation in written form 

(organizational regulations and other 

regulations of the institution) and / or 

graphic (organizational chart, plans and 

other drawings) of specific rules for the 

organization and functioning of the 

institution] and on the other hand on the 

organizational culture (the system of 

common basic assumptions that the group 

adopted in the course of solving the 

problems of adaptation to the environment 

and internal integration, functioning well 

enough to be considered legitimate, and 

therefore - which should be taught new 

members as the correct perception thinking 

and feeling in relation to these problems). 

The moral aspects of the operation of 

Research Institutions in the Police included 
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in this study are related to the elements of 

formalization on the one hand, and 

institutionalization of the organization in 

the context of tasks related to migration 

control at the external border of the 

European Union.   

1. The term of morality 

     The term morality is derived from the 

Greek word ethos (custom, habit) and the 

Latin word: morality (morality) and refers 

to behaviors and corresponding views on 

what is qualified in them as good and what 

is evil. Ks. Jan Kowalski defines morality 

as ... (1) a general duty that imposes on man 

in his relations with others, with himself 

and with nature; (2) a requirement that - 

unlike law - is a challenge, and unlike the 

common custom and social custom, it is not 

only due to social sanctions, but because it 

is directed to man as a rational and free 

being. A man who adheres to these 

requirements works well; when he goes 

against them, he does evil. He is subjected 

to biological, psychological and 

sociocultural conditioning; however, they 

are not his determination. As he exposes 

them, he learns or re-identifies, judges or 

answers them, rejects or tries to change 

them, realizes himself as a moral being ... 

(Great Encyclopedia of Teachings of John 

Paul II, 2014, p. 172). Such defined 

morality refers to the behavior of a person, 

his attitude, to respond in a socially 

determined way and to take action in 

response to certain social expectations. 

Consideration of morality in this sense 

gives the opportunity to introduce the 

concept of ethics and ethical activities. In a 

narrower (normative) scope, the definition 

of morality refers to personal attitudes and 

personal patterns, feeling responsible for 

motives, intentions, words, deeds (PWN 

Encyclopedia, on-line). The normative 

sense of morality indicates that it is one of 

the social normative systems, but not the 

only one, for example, a legal system - it 

concerns norms allowed by law, a system 

of social norms - defined during the 

socialization process, unwritten moral 

norms. According to E. Durkheim, morality 

is a factor of social integration. Morality is 

understood by him as a set of rules of 

conduct. This society determines the rules 

of acting. Of course, according to his 

beliefs, the term society can be narrowed 

down to a social group that expresses the 

general beliefs. The rules of conduct begin 

with the indication of authority, thanks to 

which these rules are obeyed because they 

are ordered. Subsequently, these principles 

of moral behavior are defined as something 

worthy of desire, that is, as good. Thus, 

understood morality, and specifically in 

every moral act, contains in various 

proportions (1) an obligation and (2) some 

good. These elements (duty and goodness) 

which are elements of moral principles are 

factors of social integration (Durkheim 

1967, pp. 14-17). Social integration, and 

hence social life, consists of various human 

communities which form complex systems 

that bring together individuals, material 

objects, symbols, values, formulas and 

components that constitute a total 

integrated whole. The presented elements 

are connected with each other by complex 

systems of relations and dependencies. The 

functioning and duration of this whole, 

which is a society depending on certain 

factors and forces that make it intrinsically 

coherent (Jacher, 1972, p. 47). Such an 

approach to the foundations of morality 

presented by E. Durkheim shows that I am 

evaluating certain norms depending on 

integration with a given social group. The 

established norms (not only moral), the 

system of commands and prohibitions, 

collective ideals, rules of conduct, 

guidelines for the implementation of 

activities, according to Durkheim lead to 

the achievement of a state of morality. It 

means the state of ordering the individual in 

relation to the group, that is solidarity with 

https://ijoness.com/resources/html/article/details?id=158251


International Journal of New Economics and Social Sciences № 2(6)2017 

PhD Eng Krzysztof Tomaszycki  

Opublikowany: 2017-12-30 

DOI: 10.5604/01.3001.0010.7641 

Wydanie: International Journal of New Economics and Social Sciences 2017; 2 (6): 265-285 

the community. E. Durkheim writes: "... 

morality begins where the bond with the 

group begins" ... (Durkheim 1967, p. 394), 

man is a moral being because he lives in a 

society (a social group). The presented view 

clearly shows that morality plays an 

important role as a factor of social 

cohesion. Social cohesion is action and 

activity, the aim of which is to develop 

common patterns, norms, feelings, ideas, 

values and all collective manifestations as 

expressions of collective life and as forces 

that help achieve common goals of the 

community (social group) (Durkheim 1967, 

p. 26). While stating the concept of morality 

according to E. Durkheim, one can state 

that morality is selflessness and dedication 

to the community, it is not related to duty 

and autonomy, but it is desirable and 

purposeful (Paharo, 2008, p. 51). Another 

approach to the meaning of the term 

morality is presented to M. Weber, who 

indicates that morality is a kind of vocation. 

Such an approach was shaped by the 

realization of the Lutheran doctrine of the 

methodical obligation of man to perform 

his work. It is connected with the 

sociological synthesis of two types of 

motivation to act (1) by considering goals 

and means and (2) duties or principles. 

Considering the context of Weber's 

considerations, we can conclude that 

morality in the form of Protestant ethics 

was used to explain social facts in their 

individual aspect in order to develop 

modern capitalism. For these needs, the 

dates of the values of moral norms have 

also been used and clarified. Of course, the 

aspects of these terms referred to thought 

rather than to specific things, but defined 

the ranges and references of a specific 

subject. It is common for these two terms 

that you compare facts to evaluate 

something or to know what to do. It is a 

representation of something that exists and, 

in part, something that is supposed to apply 

to which their activities are oriented 

(Weber, 2002, pp. 11-12). We can conclude 

that, despite the differences in the approach 

to morality, E. Durkheim and M. Weber 

pointed out that morality occupies a central 

place in social life (social groups), and the 

functioning of organized society and 

culture as a determinant of the normative 

course of action. 

 

 

2. Liability and social responsibility 

of institutions  

      

When considering the responsibility of 

institutions in legal or social terms, the 

meaning of the term liability should be 

specified at the outset. Responsibility has 

its roots in the Latin respondere, responsum 

- "responsiveness" and refers to man's 

consequences of his own behavior. It 

results from the assumption that man is a 

rational being, equipped with the ability to 

distinguish between good and evil, which is 

primarily guided by his own will. 

Responsibility in this sense indicates that 

man should be aware of his own behavior, 

explain it, justify it, and above all know the 

cause of his behavior. It became a 

component of reflection on the relation of 

man to another man (ethical and moral 

reflection), the attitude of man towards 

gods or God (religious reflection), as well 

as legal reflection. It is the scope of 

reflection that determines the scope of 

responsibility. The legal liability occurs in 

the process of applying the standards of 

applicable law. This means the negative 

consequences of the law (the possibility of 

applying sanctions) in relation to a specific 

entity, related to the occurrence of a 

negative assessment of the state of things of 

exceeding the standards. Due to the type of 
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exceeded norms, legal liability can be 

divided into responsibility: (1) 

constitutional (responsibility of the highest 

state officials associated with committing a 

non-criminal act (deliberate tort) 

deliberately or unintentionally, and 

violating the Constitution of the Republic 

of Poland in connection with the position 

held) (2) parliamentary (political) (it is paid 

to the parliament by the government and its 

members for the office or the introduction 

of laws or other legal acts (motion of 

censure, dismissal of the government or its 

individual members)), (3) penal (bearing 

consequences for certain acts constituting 

violation of legal norms (offense or 

violence)), (4) civil (it is one whose basic 

rules are defined in the Civil Code) and (5) 

service (it is the responsibility of employers 

in relation to employees) y (institution) for 

violation of duties resulting from the 

concluded employment contract (from 

performed official duties)). 

The issue that falls within the scope of this 

study is the responsibility of the Police 

research institution in the context of duties 

and activities related to migration control at 

the external borders of the European Union. 

In this regard, we can distinguish: a legal 

entity (an institution - a specific forensic 

laboratory) and natural persons (individual 

forensic experts performing commissioned 

examinations, otherwise known as experts). 

The responsibility of the institution is 

limited to the typical aspects assigned to 

legal persons. However, the responsibility 

of experts performing research is quite 

different. An expert here can act as a court 

expert who is an auxiliary court body in 

cases requiring special knowledge in a 

given field. The fulfillment of the expert 

function has been sanctioned in all 

procedural laws of the Polish law (Code of 

Criminal Procedure - Article 195, Code of 

Conduct in Misdemeanors Article 42, Code 

of Administrative Procedure - Article 84 

and Code of Civil Procedure - Article 261) 

and therefore is subject to various forms of 

responsibility. 

     In addition to the legal liability resulting 

from the norms and legal provisions, there 

is social responsibility of the institution 

(organization, business) (Corporate Social 

Responsibility - CSR) which is the 

institutional and ethical dimension of the 

functioning of the institution. This concept 

was born out of the need for a new social 

perception of the role of the institution. 

Characteristic is the perception of two 

principles, i.e. openness to complexity and 

diversity in the institution and its 

surroundings, as well as the ability to 

maintain balance and harmony in this 

diversity. Of course, corporate social 

responsibility is more associated with the 

circles of entrepreneurship, but its universal 

approach to social issues gives the 

opportunity to analyze the functioning of 

service institutions, such as the Police 

research institutions. Taking into account 

the historical outline of the concept, we can 

pay attention to the multifaceted social 

demand for this type of trend in the 

functioning of the institution and its 

environment. The concept of social 

responsibility of institutions is related to the 

doctrine of sustainable development, in 

which issues related to guarantees of social 

justice through the growth of enterprises' 

undertakings in economic and 

environmental terms bring to the fore. This 

type of activity should be subordinated to 
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the introduction of uniform criteria for the 

management of institutions. The goals and 

tasks of the institution focused on the 

concept of CSR should be directed at the 

actions of managers towards: co-workers 

and employees - providing jobs and turning 

to the humanization of the work 

environment, clients - ensuring satisfaction 

with the quality of products or services, 

investors - providing profits from the 

institution's activities and society - ensuring 

the use of knowledge and the potential of 

society, as well as ensuring a dignified life 

for the future generations (Steinmann, 

Schreyogg, 1992, pp. 59-60). Stakeholders 

- in this study - are groups or individuals 

(people, communities, institutions, 

organizations, offices), which directly or 

indirectly interacts with an institution and 

which affect it, in other words, entities that 

are the environment (external and internal) 

of the institution (the Police), entering into 

it directly or indirectly. The European 

Commission in the so-called Green Paper 

defines CRS as a concept according to 

which institutions voluntarily decide to 

improve social life, the environment and 

ethical behavior. These principles are based 

on open and transparent practices and 

ethical principles of cooperation with 

employees and stakeholders (European 

Commission, Green Paper on Corporate 

Social Responsibility, COM (2001) 366). 

This concept more and more often fits in 

with the institution's strategy. It can be said 

that the innovation of CSR management 

lies in the fact that it organizes topics from 

many areas and imposes direct 

responsibility on the institution for meeting 

high ethical standards. This is often referred 

to as a holistic concept, which is due to the 

fact that you cannot be a bit responsible and 

a bit irresponsible. 

 

3. A standardized management 

system in the institution as an 

element of morality 

When considering the functioning of an 

institution, we must take into account its 

resources at its disposal in order to 

implement its strategy. All activities are 

based on the principles adopted by the 

management and performed by the 

employees. Of course, simplifying the 

statement, we cannot ignore the fact that 

such activity is associated with the resource 

of beliefs that the institution has at its 

disposal. It is the beliefs that play a big role 

in shaping the orders and prohibitions in its 

functioning (Ossowska, 1963, p. 68). 

Institutions, often introducing their own 

standards or implementing generally 

applicable norms, are struggling with the 

acquisition and adaptation process. And 

this process is very difficult. As M. 

Ossowska emphasizes, ... recognizing a 

norm does not mean observing it, but 

acquiring a norm requires adapting to it in 

its course ... (Ossowska, 1963, p. 107). 

Such activities involve the introduction of 

standardized quality management systems 

in institutions to which such systems have 

been imposed by state and EU institutions 

and bodies in the form of laws or 

framework decisions. The institution 

implementing this type of management 

system must carry out a series of activities 

that will result in obtaining accreditation for 

provided services or manufactured 

products. Of course, the process of 

implementing a standardized quality 

management system is a process that takes 
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place periodically and is referred to as 

continuous improvement of the 

organization. The problem of continuous 

improvement of the organization is 

associated primarily with its creator 

William Edward Deming (Jedynak, 2011, 

p. 9). The basic model of conduct in the 

field of continuous improvement (called 

abbreviated PDCA, from the first letters of 

English names of actions) consists of four 

stages: plan (plan - P), do (do - D), check 

(check - C) and act (Act - A) (Skrzypek, 

Hofman, 2010, pp. 134-135). The principle 

of continuous improvement means constant 

progress towards perfection, through 

continuous improvement of processes and 

elimination of all losses. This leads to the 

sustainable development of the 

organization. The mechanism of 

continuous improvement should cover all 

elements of the institution's functioning 

(Zawadzka, 2001, p. 144). This requires the 

institution to formalize activities and 

detailed description of processes using 

research methodologies and procedures. 

The integration of processes, procedures 

and practices used in the Police research 

institutions to implement its policies leads 

to more effective achievement of goals. 

This represents a consolidation of the 

institution's management and the 

introduction of an integrated management 

system. This approach translates into more 

effective action and achievement of goals 

than in the implementation of tasks through 

separate systems. This combination makes 

the introduced ISO standards more strongly 

associated with the resources of the 

institution. These are mainly quality 

management systems implemented in 

accordance with the requirements of PNEN 

ISO 9001: 2009, management systems (in 

accordance with the requirements of PN-

EN ISO / IEC 17025: 2005 and PNEN ISO 

/ IEC 17020: 2012) compliance of 

laboratory services - forensic laboratories 

(research institution in the Police). The 

literature on the subject and the knowledge 

it contains indicate that the concept of 

integration of management systems most 

often concerns formalized (standardized) 

management systems (Borys, Rogala, 

2011). The implementation of the Quality 

Management System in the Police research 

institutions according to PN EN ISO / IEC 

17025: 2005 is a set of recommendations in 

the operation of a laboratory similar to the 

moral rules. 

The system of continuous 

improvement of quality management in the 

Police research institution is aimed, inter 

alia, at performing biometric data 

processing services, which support entities 

responsible for migration control at the 

Polish border, which is an important 

element of protection of the EU's external 

borders. 

 

4. Migration control at the EU’s 

borders 

The eastern border of Poland after our 

accession to the European Union has 

become its external border. The EU has 

laws in its acquis that allow migration 

control and protection of external borders 

from the uncontrolled influx of people from 

other parts of the world. In the field of EU 

protection, the so-called Schengen area, 

along with the introduction of the acquis on 

the Schengen Area, the Schengen 

Information System (SIS) was created in 

1995. This system enabled transfer of 
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information between states regarding 

internal affairs and justice. The majority of 

persons registered in the system includes 

people residing within the EU and coming 

from other countries. This system has 

become an instrument that has enabled 

control inside the EU, with abolished 

controls at the internal borders of the EU 

PC. The events related to terrorist acts on 9 

September 2001 resulted in a new approach 

to the SIS and its updating in order to 

increase counteracting terrorism and illegal 

migration. The SIS II project was initiated 

(extended to include biometric data in 

relation to SIS) and VIS (Visa Information 

System), which became the tools for the EU 

PC fight against crime and terrorist acts 

more effectively (Tomaszycki, Kuźniar, 

Łapińska, 2017, p. 158). Another EU legal 

instrument is the Regulation of the 

European Parliament and of the Council 

(EU) No 603/2013, introduced on 20 July 

2015, on the establishment of Eurodac for 

the comparison of fingerprints for the 

effective application of the Regulation (EU) 

No 604/2013 on the establishment of 

criteria and mechanisms for determining 

the Member State responsible for 

examining an application for international 

protection lodged in one of the Member 

States by a third-country or a stateless 

person and for comparing with Eurodac 

data by Member States law enforcement 

authorities and Europol for law 

enforcement purposes , and the amending 

Regulation (EU) No 1077/2011 

establishing a European Agency for the 

operational management of large-scale IT 

systems in the Area of Freedom, Security 

and Justice (hereinafter referred to as 

Regulation No. 603). Regulation No. 603 

specifies the conditions for the presence of 

authorized bodies with applications for the 

comparison of dactyloscopic data with data 

collected in the Eurodac system for the 

purposes of preventing, detecting or 

prosecuting terrorist offenses or other 

serious crimes. In Poland, the designated 

bodies are the operational units of the 

Police, Border Guard (SG), Internal 

Security Agency (ABW), Central 

Anticorruption Bureau (CBA). Each of the 

above bodies, within its own organization, 

appointed at least one verifying authority 

(the Border Patrol appointed eight verifying 

bodies, one in each SG branch) (Kot, 

Tomaszycki 2017, pp. 167-168). The 

obligation to communicate with the Central 

Unit of Eurodac (JC Eurodac) rests with the 

Dactyloscopic Department of the Central 

Forensic Laboratory of the Police (ZD 

CLKP), in which the National Contact 

Punishment for Eurodac (NAP Eurodac) 

was organized (Krzemińska, Tomaszycki, 

2017, p. 140). Performed tests and checks 

in forensic databases are carried out 

according to the developed procedures in 

accordance with the adopted standardized 

quality management systems in the scope of 

applicable legal regulations. 

 

5. The methodology of research 

     In the empirical studies, a case study 

was used both in the analysis of documents 

as well as in qualitative and quantitative 

research. This provides a basis for 

analyzing a case that changes over time. 

This feature affects the scope of using this 

method to describe moral aspects in the 

operation of Research Institutions in the 

Police in the field of migration control at 

the external borders of the European Union 
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on the example of the Dactyloscopic 

Department of the Central Forensic 

Laboratory of the Police, which organized 

the National Contact Point for Eurodac. As 

a detailed case, tests and checks were used 

in forensic databases. The used basic 

research method was the questionnaire 

method, and the tool was an environmental 

poll (Sztumski 2010, p. 193) addressed both 

to contractors and to research and 

verification employers in forensic 

databases. The results obtained from the 

survey were subjected to statistical 

analysis, and when presenting statistical 

data, the methods of descriptive statistics 

and mathematical statistics were used. A 

deliberate selection of the sample was also 

made - selection of typical units. The 

method of selection of typical units consists 

in the selection of units that have values or 

categories of traits considered typically in a 

given community (Rószkiewicz, Perek-

Białas, Węziak-Białowolska, Zięba-

Pietrzak, 2013, p. 183). On the basis of the 

analysis of entities that participate in the 

protection of the EU's external borders, the 

entities participating in empirical research 

were selected. On the one hand, they are 

research contractors: forensic experts 

(direct executors of tests and checks in 

forensic databases) and management staff 

(forensic management), and on the other 

hand, research and verification employers: 

police officers, prosecutors and judges. 

Survey research was based on surveys sent 

to individual entities. As a consequence of 

the empirical research, 3 982 completed 

surveys were received. However, not all 

received surveys were correctly completed, 

which required an assessment of their 

correctness. After conducting the selection 

of surveys, 3 931 questionnaires were 

correctly filled. The principle adopted that 

the clients of tests and checks in forensic 

databases fill a minimum of one 

questionnaire in each organizational unit of 

the Police, the prosecutor's office and the 

court, proved to be the right solution. On 

the other hand, the contractors of 

examinations and checks were asked to 

complete the questionnaire by each 

employed expert and a representative of the 

management. The number of received 

surveys from individual surveyed entities is 

presented in Table no. 1 

Table 1. Number of surveys in empirical research. 

 

Entity 

Employers Contractors 

Forensic 

officers 

(KR Police) 

Prosecutors 

(P Prosecution) 

Judges 

(S Court) 

Management 

(LK 

Management) 

Experts 

(A1 Experts) 

Numer of 

respondents 
1685 1554 521 32 131 

% in a sample 42.86% 39.53% 13.25% 0.81% 3.54% 

Source: Author on the basis of empirical research, N= 3931. 

 

It should be noted that the number of 

correctly completed and sent questionnaires 

from clients is almost 22 times greater than 

the number of surveys correctly completed 

and sent by research and checking 

performers in forensic databases. The share 
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of the number of surveys filled in by the 

management staff supervising the 

performance of tests and checks in forensic 

databases constitutes only 0.81% of all 

correctly completed surveys. 

 

6. Moral aspects in the functioning 

of Research Institutions in the 

Police in the field of migration 

control at the external borders of 

the European Union in the view 

of empirical research 

Among the studied moral aspects in the 

functioning of Research Institutions in the 

Police in the scope of migration control at 

the external borders of the European Union, 

the following issues arose: 

- regarding the introduction of the Quality 

Management System at the Police Research 

Institution; 

- regarding the execution by the Research 

Institution in the Police of tests and checks 

in forensic databases based on existing 

guidelines or procedures; 

- regarding the possibility of affecting the 

test result and checking by the ordering 

party (objectivity of the study) 

- regarding the concentration by the person 

performing the research or checking on the 

satisfaction of the client; 

- concerning the international exchange of 

biometric data as a more effective 

protection of EU borders; 

- regarding the speeding up of the test and 

checking, which will contribute to a more 

efficient migration control. 

     The following figures show graphically 

the obtained results of 

empirical research on moral aspects in the 

functioning of Research Institutions in the 

Police in the field of migration control at 

the external borders of the European Union. 

The survey was based on a questionnaire in 

which respondents answered in a 5-point 

Likert scale. The values in the comparative 

charts refer to the responses obtained from 

the surveyed entities and were included in 

three ranges: "negative" ("no", "rather 

not"), "I have no opinion" and "positive" 

("yes", "rather yes"), While for the entire 

research sample, there are plots showing 

the values of" no "," rather not "," I have no 

opinion "," rather yes "," yes ". 

    Figure 1 presents a comparative opinion 

of the surveyed entities regarding the 

introduction of the Quality Management 

System in the Police Research Institution.
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Figure 1. Opinion of the surveyed entities regarding the introduction of the Quality 

Management System in the Police Research Institution 

 
Source: Author on the basis of empirical research, N= 3931. 

   

  

Opinions of entities participating in surveys 

or data checks in forensic databases 

regarding the introduction of the Quality 

Management System in the Police Research 

Institution are different for employers and 

others for research or checking contractors. 

Employers "have no opinion" in their 

opinions (respectively: police officers of 

the criminal service - 65.16%, prosecutors - 

76.06%, and judges 86.37%), while 

research contractors indicate that such a 

system has been introduced (respectively: 

steering - 90.63%, and direct contractors - 

74.10%). 

     In the statement of the whole sample, the 

leading one is "I have no opinion" - 

70.19%, and only 17.91% of respondents 

indicated that such a system has been 

introduced. The obtained results are 

presented in Figure 2.
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Figure 2. Opinion of the entire research sample on the introduction of the Quality 

Management System at the Police Research Institution 

 
Source: Author on the basis of empirical research, N= 3931. 
     

Another issue that is a part of the process of 

implementing the Quality Management 

System in the Police Research Institution is 

the issue of performance by the Research 

Institution 

 

 

in the Police and forensic examinations in 

databases based on existing guidelines or 

procedures, and the results of surveys for 

individual entities are illustrated in Figure 

3.

Figure 3. Opinion of the surveyed entities regarding the execution by the Research 

Institution in the Police of tests and checks in forensic databases based on existing 

guidelines or procedures 

 

 
Source: Author on the basis of empirical research, N= 3931. 
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Employers mostly "have no opinion"  

(respectively: the police officers of the 

criminal service - 47.89%, prosecutors - 

47.75%, and judges 65.64%), however, 

such opinions are comparable with positive 

opinions for the police officers of the 

criminal service - 45 , 76% and prosecutors 

46.59%. Research contractors indicate that 

tests and checks in forensic databases are 

carried out on the basis of existing 

guidelines or procedures (respectively: the 

management team - 100%, and the 

contractor's direct experts - 96.40%). 

     In Figure 4, the opinions of the entire 

research sample on the performance of tests 

and checks in forensic databases by the 

Research Institution in the Police based on 

existing guidelines or procedures were 

presented. 48.23% of the respondents "have 

no opinion" in their opinions regarding the 

execution by the Research Institution of the 

Police of tests and checks in forensic 

databases based on existing guidelines or 

procedures. However, 46.24% think that 

tests and checks are based on guidelines 

and procedures.

Figure 4. Opinion of the whole research sample on the execution by the Research 

Institution in the Police tests and checks in forensic databases based on existing 

guidelines or procedures 

 

 
Source: Author on the basis of empirical research, N= 3931. 

     

Possibilities of influence on the result of the 

examination or verification by the 

employer (objectivity of the study) is 

another issue inherent in the moral aspects 

in the functioning of Research Institutions 

in the Police in the scope of migration 

control at the external borders of the 

European Union.  
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Figure 5. Opinion of the surveyed entities regarding the possibility of influence on 

the result of the examination or verification by the employer (objectivity of the 

study). 

 

 
Source: Author on the basis of empirical research, N= 3931. 

 

The results obtained from the questionnaire 

regarding the possibility of influence on the 

test result or verification by the employer 

(objectivity of research) by individual 

entities are presented in Figure 5. Only 

direct contractors of tests and checks in 

forensic databases - experts - indicated in 

51.80% that such the opportunity can occur. 

They reacted negatively: prosecutors – 

53.54% and management staff - 53.13%. 

Among the judges, the distribution of 

opinions was as follows: 34.17% of 

negative opinions, 36.08% "have no 

opinion" and 29.75% of positive opinions.
 

R 6. Opinion of the whole research sample on the possibility of affecting the test 

result or the employer checking (objectivity of the research) 

 
Source: Author on the basis of empirical research, N= 3931. 
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The entire test sample - Figure 6 - in 

45.67% indicated that there is no possibility 

of affecting the test result or 

checking by the employer, so that the tests 

are carried out in an objective manner.
 

Figure 7. Opinion of the surveyed entities regarding the concentration by the 

person performing the research or checking on the satisfaction of the employer 

 

 
Source: Author on the basis of empirical research, N= 3931. 

 

     

Another issue that inscribes in the moral 

aspects of the operation of the Research 

Institution in the Police is the issue of 

concentration by the person performing the 

research and checking on the satisfaction of 

the employer. Figure 7 presents the opinion 

of the surveyed entities regarding the 

concentration by the person performing the 

research or checking on receiving the 

satisfaction of the employer. Employers in 

their opinions "have no opinion" 

(respectively: police officers of the criminal 

service - 46.11%, prosecutors - 36.68%, 

and judges 53.55%), while contractors of 

research and checking indicate that they 

concentrate on obtaining satisfaction of the 

employer (respectively: the management 

team - 84.38%, and the direct contractor's 

experts - 85.61%).

 

 

 

 

 

 

 

 

 

Figure 8. Opinion of the whole research sample regarding the concentration by the 

person performing the research or checking on the satisfaction of the employer 
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Source: Author on the basis of empirical research, N= 3931. 

 

In the opinion of the entire sample, the 

dominant result is "I have no opinion" - 

41.75%, but 36.15% of the respondents 

indicated that the executor is not focused on 

obtaining satisfaction of the employer - 

Figure 8.

 

 

Figure 9. Opinion of the surveyed entities regarding the international exchange of 

biometric data as a more effective protection of EU borders 

 
Source: Author on the basis of empirical research, N= 3931. 

 
 

At the end of the analysis of the results of 

empirical research, there will be presented 

the issue of the protection of EU borders in 

the context of international biometric data 

exchange and accelerate the 

implementation of the test and checking, 

thus contributing to a more efficient 

migration control. The respondents 
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representing the surveyed entities 

expressed their opinions on the 

international exchange of biometric data in 

a decisive manner and indicated that it 

contributes to more effective protection of 

the EU borders, respectively: employers - 

police officers - 70.04%, prosecutors - 

74.97%, judges 66.79 %, research 

contractors - managerial staff - 81.25%, and 

direct contractors - 74.10%. The obtained 

results are shown in Figure 9.

 

 

Figure 10. Opinion of the entire research sample on international data exchange 

and more effective protection of EU borders 

 
Source: Author on the basis of empirical research, N= 3931. 

 

A summary of the opinion of the whole 

sample is presented in Figure 10. We can 

state here that 72.22% of respondents 

claimed that the international exchange of 

biometric data is an effective tool to protect 

EU borders. Improved migration control 

was an issue that has been subjected to 

surveys as a consequence of speeding up 

the performance of the study and checking 

data in forensic databases. The opinions of 

the surveyed entities are presented in Figure 

11.

 

 

 

 

 

 

 

Figure 11. Opinion of the surveyed entities on speeding up the performance of the 

test and checking, thus contributing to a more efficient migration control 
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Source: Author on the basis of empirical research, N= 3931. 

 

 All the entities except the judges expressed 

their positive opinion on this issue, and 

their opinions are: criminal police officers - 

59.11%, prosecutors - 64.74%, while 

research contractors - managerial staff - 

78.13%, and direct experts by contractors - 

74.82%. The distribution of opinions 

among the judges was as follows: 47.02% 

 

 has no opinion, while 46.64% indicated 

positive opinions. 

     Figure 12 presents the opinion of the 

respondents on speeding up the 

performance of the test and checking, thus 

contributing to a more efficient migration 

control. Respondents expressed their 

positive opinions in a decisive way - 

60.40%. 

 

Figure 12. Opinion of the entire research sample on accelerating the performance 

of the test and checking, thus contributing to a more efficient migration control 

 

 
Source: Author on the basis of empirical research, N= 3931. 

 

Conclusions Moral aspects in the functioning of 

Research Institutions in the Police in the 

field of migration control at the external 
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borders of the European Union have been 

analyzed in the field of the subject literature 

as well as verified by empirical research. 

Respondents expressing their opinions have 

different level of knowledge in this area. 

Opinions of respondents did not spread in a 

polarized way, but there were fluctuations, 

which caused the lack of decisiveness and 

"I have no opinion" was the leading answer 

in some research questions. Empirical 

research provided valuable material, and 

the results obtained allowed to determine 

which moral aspects in the functioning of 

the Police Research Institution contribute to 

more effective protection of EU borders 

against migration from third countries. 

    The obtained results of the survey as 

leading opinions are as follows: 

- introduction of the Quality Management 

System at the Police Research Institution - 

"I have no opinion" - 70.19%; 

- testing and checking by forensic 

institutions in the police in forensic 

databases based on existing guidelines or 

procedures - 48.23% "I have no opinion"; 

- there is no possibility of affecting the 

result of the examination and checking by 

the employer, which makes the tests carried 

out objectively - 45.67% of the opinions; 

- concentration by the person conducting 

the research and checking on receiving the 

employer's satisfaction - 41.75% "have no 

opinion"; 

- international exchange of biometric data 

is an effective tool to protect EU borders - 

72.22% of respondents' opinions; 

- speeding up of testing and checking 

contributes to better migration control - 

60.40% of respondents' opinions. 

The above considerations on the moral 

aspects in the functioning of Research 

Institutions in the Police in the field of 

migration control at the external borders of 

the European Union indicate the need for a 

wider involvement in the process of 

integrated management of these 

institutions. This process should be 

improved in the area of introducing 

guidelines and research methodologies 

while conducting research and checking in 

forensic databases. 

Respondents indicated the observance of 

moral norms in the scope of the lack of 

employer's influence on the results of tests 

and checks. Performing examinations and 

checking do not focus on getting 

satisfaction from the conducted tests and 

checks. The results of their work are 

objective and contribute to a more efficient 

migration control and effective control of 

the EU's external borders. 
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