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Introduction 

Experience of educational systems of many countries shows that one way to 

update the content of education and educational technology, aligning them with 

the modern needs of integration into the world educational space is the orienta-

tion of modern education to competence approach and creating effective mecha-

nisms for its implementation. 

1. Definition of competence-based approach 

Under the competence-based approach is meant the focus of educational 

process on the formation and development of the core (base, key) competencies 

of the individual. The result of this process is the formation of the general com-

petence of the person as a set of key competencies, integrated personality char-

acteristics [Ovcharuk 2004: 64]. The transition to the competence approach 

means the shift of emphasis from the accumulation of regulatory-defined 

knowledge and skills in forming and developing the ability to work practically. 

It means that the main purpose of specialist training in today's society is not 

the traditional understanding of obtaining clearly defined skills, but the acqui-

sition and development of certain competencies that should provide him with 

the opportunity to adapt to a dynamic development of the modern world 

[1�+$������%���' $%-�%- � �! �!��%…]. 

2. Definition of competence 

In order to clarify the nature of the key concepts we present some definitions 

of “competence”, that is the basis of the competence approach. The concept of 

“competence” is interpreted differently in the works of both foreign and national 

scientists. In order to summarize the different views on this concept the program 

“Definition and Selection of Competencies: Theoretical and conceptual founda-

tions” (abbreviated “DeSeCo” »Definition and Selection of Competencies«) by  

a group of experts from different fields within the Federal Statistical Department 

of Switzerland and the National Center for Education Statistics U.S. and Canada 

was initiated. As a result of the program, the participants define the concept of 

competence as the ability to successfully meet individual and social needs, act 
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and perform tasks. Each competence is based on a combination of cognitive 

attitudes and practical skills, values, emotions, behavioral components, knowl-

edge and skills, all that can be mobilized for active actions [Definition and Se-

lection…]. 

According to the definition of the International Department of the Standards 

for Learning, Achievement and Education (IBSTPI), the concept of competence 

is defined as the ability to efficiently act and to perform a task or job. The con-

cept of competence has a set of knowledge, skills and attitudes that enable the 

individual to act effectively or to perform certain functions, to achieve certain 

standards in the professional sector or a particular activity [Spector 2001: 1]. 

Most pedagogues understand by human competence specifically structured 

(organized) sets of knowledge, skills and attitudes that are acquired during train-

ing [Ovcharuk 2004: 17]. 

It is important to note that one of the main incentives for the development of 

competence-based approach in education is requirements of business and entre-

preneurship. Modern employers in most countries usually do not have com-

plaints about the level of technical knowledge of university graduates, but they 

are often noted uncertainty of graduates and lack of experience in the integration 

and application of knowledge in decision-making as a defect of modern educa-

tion [Ovcharuk 2004: 17]. Therefore, an important step that will ensure the con-

vergence of education and fields of professional activity of graduates was the 

approval of the National Qualifications Framework, which defines a systematic 

and structured description of competences for qualification levels [Postanova 

2011]. 

3. Competences of future translators 

In view of the ultimate goal of the educational process of training future 

translators to perform professional activities, we have analyzed the requirements 

of normative documents that determine the translation activities. In particular, 

according to the European Standard BS EN 15038:2006, which regulates the 

conditions for performance and quality assurance of translations, translators 

must possess professional competence, that is, such competences must be 

formed [BS EN 15038: 2006]: 

− translation competence as the ability to translate text on a professional level. 

Translation competence includes the ability to assess the difficulty in under-

standing the text and its creation, and the ability to transmit the text into the 

target language according to the agreement between the customer and the 

provider of translation services and to justify the reasons for the chosen solu-

tions; 

− linguistic and textual competence in the source language and the target lan-

guage as the ability to understand the language of the original and to master 

the target language. Text competence requires knowledge of many types of 
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texts, both standard language texts and specialized texts, and includes the 

ability to apply this knowledge for their creation;

− research competence, collecting and processing information as the ability to 

effectively acquire additional linguistic and specialized knowledge needed to 

understand the source text and creating text translation; 

− cultural competence as the ability to use information about local conditions, 

standards of behavior and system of values that characterize the culture of 

source and target languages; 

− technical competence as the ability and skills necessary for training and 

translations. Technical competence includes the ability to use modern tools of 

information technology. 

Competence requirements are declared in the standard STTU APU 001-2000 

of Translators Association of Ukraine [Standard… 2000]: language skills, methods 

of translation; ability to work with dictionaries and terminological standards. 

In order to standardize the requirements for training of future translators, de-

termining a single list of competences the European Commission created the 

European Master Program in Translation (EMT). The proposed program in-

cludes six core competencies: competence in providing translation services; 

linguistic competence; intercultural competence; information competence; the-

matic competence; technological competence [Competencies… 2009: 4–7]. In 

our view, the competences of a translator contained in the European Master’s 

Program in its totality constitute professional competence of a translator. 

Competence in providing translation services is concretized in two aspects: 

interpersonal and production. Interpersonal aspect involves understanding the 

social role of the translator; knowledge of market requirements; negotiating 

skills with the client; time planning and management; observance of professional 

ethics; ability to collaborate with other professionals and project manager, ability 

to work in a team. The production aspect involves the translation according to 

customer order; ability to identify strategies of translation of documents; ability 

to identify translation problems and to find appropriate solutions; ownership of 

strategies and techniques of translation; adherence to quality standards. Lan-

guage competence of the translator is the knowledge and ability to use gram-

matical, lexical and idiomatic patterns, graphic and typographical symbols in 

working languages. Intercultural competence involves two aspects (the sociolin-

guistic and textual). Sociolinguistic aspect means the knowledge of the functions 

and values of language versions (social, geographical, historical, stylistic); 

knowledge of the rules of interaction in a particular community, including non-

verbal elements. Text aspect involves knowing, understanding and analysis of 

the macrostructure of the document and its overall coherence; knowledge and 

understanding of the hidden meaning, allusions, stereotypes and intertextual 

nature of the document; ability to summarize relevant information in the docu-

ment. Information competence includes the ability: to identify the need for in-
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formation and documentation; to develop strategies for documentary and termi-

nological research (including the involvement of experts); to select and to proc-

ess information relevant to a particular task (documentary, terminology, phrase-

ology information); to develop evaluation criteria for documents available online 

or on other media, i.e. the ability to assess the authenticity of documentary 

sources; effectively use the tools and search engines (e.g., terminology software, 

electronic corpora, electronic dictionaries). Thematic competence involves the 

ability to find relevant information for better understanding of the thematic as-

pects of the document; expand their knowledge in the area of specialization. 

Technological competence includes knowledge of effective and rapid utilization 

and integration of a number of software products for the correction text transla-

tion, using terminology, formatting results. 

Considering the above said, we believe that one of the competencies that in 

the information society largely determine the level of professional skills of an 

translator is information competence. Confirmation of this view is found in the 

American and European standards of competence information [Information…; 

Horton 2008; Catts, Lau 2008], which define it as a set of skills, attitudes and 

knowledge to determine the necessity of information to solve the problem or 

make a decision; formulation of information needs, providing effective search to 

obtain, interpret, understand, organize information; evaluation of its validity and 

authenticity; analysis of its relevance [Horton 2008]. 

Conclusions 

Application of the competence-based approach in training future translators 

provides orientation of content and outcomes of the educational process on the 

formation of their key competences that allow performing professional activities 

in accordance with unified and nonstandard production tasks to be competitive 

on the international job market. 
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Abstract 

The article deals with the questions of competence-based approach in train-

ing future translators. The regulatory requirements for the competence of transla-

tors for their professional activities are summarized. The place of information 

competence in the structure of professional competence of translators is defined. 

Formation of information competence of future translators as one of the key 

competencies will allow a systematic approach to dealing with foreign-language 

information, as the main object of translation.. 
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