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1. Introduction

A lot of attention has been paid to the issuesafdgr inequality around the
world lately. The practical implementation of thengiples of gender equality in the
labor area provides economic freedom for both wolmah men, allowing individuals
realizing their life goals and values. Gender eitpyas an important issue Ukraine
needs to solve in the context of EU integration.

The values and ratings of the Gender Inequalitgxn@ll), which reflects gen-
der inequality in three dimensions — reproductiealth, empowerment and economic
activity, were represented in The United Nationsrtdn Development Report 2014. In
2014 GII of Ukraine was 0.286, which means thas ibn the 57th place among 155
countries. This means that about 28.6% of the hypotential is not used because of the
presence of gender inequality in Ukraifiéh¢ Human Development Repa@l5, 225). It
can be explained as a result of certain governraetiities, particularly in the legal
sphere. Several laws that are important in terngeatier sphere were adopted.

It must be acknowledged that GlI is not the ideathmd for measuring gender
inequality. It does not include information on gendifferences in the use of free time,
does not take into account the separation of odmuEaon “feminine” and "masculine”
(gender segregation), and the wage gap by gentlerefbre, in this article the author
examines these factors and their impact on thedbom of gender inequality.

The legal basis for ensuring gender equality indifle is the Constitution. In
particular, Article 24 of the Constitution statéEqual rights for women and men are
ensured: by providing women with equal opportusitiethe socio-political and cultural
activities, in obtaining education and professidnahing, in labor and remuneration..."”
(SCU, nr 254k/96). The article guarantees the éiyual rights and freedoms of all citi-
zens and no restrictions on the basis of gender.

Gender relations are also governed by various |1alss, in order to achieve
parity between women and men in all spheres okgptihe Law of Ukraine "On ensur-

ing equal rights and opportunities of women and »&2866-1V was adopted. Article
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16 of the LawNe 2866-1V stipulates that "the heads of state awcdllgovernments are
obliged to ensure equal access to public servicesanvice in local government, ac-
cording to the qualifications and training of thgphcant, regardless of gender” (SCU,
nr 2866-1V).

The presence of gender stereotypes has long bedatprmining legislators™ re-
fusal to secure gender equality in the Ukrainidsotalegislation. On the 13th of No-
vember 2015 Ukraine adopted A¥i3442 which touches upon the prohibition of dis-
crimination in employment, including gender disdnation (SCU3442). This Act sig-
nificantly brings the country's legislation to Epean standards. However, this act is
only declarative and doesn’t have specific ruled arechanisms of achieving gender
equality in employment. Latent discrimination, cenative gender stereotypes linking
the role of women exclusively with the family, ati role of men — with social activi-
ties are still widespread in Ukrainian society.

Many questions emerged during the work on thelaraad studying the situa-
tion around provision of gender equality in thedaimarket of Ukraine the author got
many questions. The most important of them arddath@ving ones:

— what are the factors and processes that form theéegenequality in Ukraine?

— what impact does gender inequality have on theityuztl work life?

— what are the main problems in the area of femalgl@yment?

— how well does the state statistics reflect gendequality problem?

— what are the main directions of solving the problefngender inequality in

Ukraine?

Trying to answer these questions is the aim ofwlsk. In order to achieve this
aim the author used the analysis of statistica dad opinion polls in the article and on

that basis he tried to find a strategy to resdieeidlentified problems.

2. Gender inequality in the Ukrainian labor market — diagnosis

In order to evaluate gender inequality in the Ukian labour market let us look
into the factors and processes that cause gendquatity in Ukraine. The ratio of
women’s and men’s average salary decreased by @Wig 2013-2014 according to
the State Statistics Service of Ukraine (Figuretidat is in 2013, the share of the aver-
age salary of women was 77.2% of men's wages, whi2®14 this figure decreased to
76.3%.
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Figure 1. The ratio of wages of men and women in 28-2014
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Source: calculated by the author accordingMtlomen and men in Ukraine. Statistical Yearb(iX14),
State Statistics Service of Ukraine, Kiev, p. 24.

This indicates an increase of the gender gap inbgttyeen women and men in
men’s favor. Considered imbalances often lead eégotirenomenon called “feminization
of poverty"”, which in turn has a negative impactreproductive and social needs of
women, significantly lowering their quality of lifé\t the same time women often lack

access to sufficient economic resources.

Figure 2. The level of employment of men and women in 200®24, %
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Source: calculated by the author according=tmnomic activity of population of Ukraine. Stdtiat
Yearbool(2014), State Statistics Service of Ukraine, Kigv140.

Figure 2 shows that there was a dramatic fall efaimployment level of both men
and women during 2013-2014 due to the socio-ecanensis in Ukraine that emerged

at that time. However, the employment level of wanmemained significantly lower
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than the employment level of men. In 2014 the gatpvben the rates for women and for
men was 9.9%. This indicates the primary direcfmnstate policy regarding gender
parity. Moreover, Ukrainian women traditionally gneedominantly employed in sectors
of services, commerce and unskilled labor, whilenagerial and legislature positions
are hard for them to get (Figure 3).

gicglu;e 3. Predominating sectors of women's employment by oapational categories in Ukraine,
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Source: calculated by the author accordingetmnomic activity of population of Ukrain&tatistical
Yearbool(2014), State Statistics Service of Ukraine, Kigv140.

According to the State Statistics Service of Ukeaiincan be concluded that the
predominant occupational group (22.6%) among theleyed women in Ukraine in
2014 consists of those ones employed in sectossrwices and trade. The preservation
of a fairly large proportion of professionals (Z)Band specialists (17.1%) is a positive
phenomenon. They are followed by two equal grodj884d) — social sector employees
and unskilled workers. The least numerous occupalkigroup among the employed
women in Ukraine (only 6.1%) consists of legislaisenior government officials and
managers. It can be seen that the minimum percefagomen holds managerial posi-
tions in Ukraine, while the vast majority is empdoyin the sectors of services, trade
and unskilled labor. By comparison, the share gislators, senior government officials
and managers among the employed men in 2014 wés, 9vBich is 3.5% more than

women (Figure 4).
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Figure 4. Predominating sectors of men's employment by occagional categories in Ukraine, 2014
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Source: calculated by the author according=tmnomic activity of population of Ukrain&tatistical
Yearbool(2014), State Statistics Service of Ukraine, Kigv140.

According to the data of the State Statistics $ervor 2014, we can also see
that the proportion of men among technical workéfs1%) is significantly higher than
among working women (11.4%). And 12.2% more meneanployed in the sectors of
services and trade than women which indicates italiition of traditionally male and
female profession, i.e. gender asymmetry on therlatarket.

It is advisable to use a set of special statistindicators — segregation indexes.
It allows assessing gender inequality in the labarket and the extent of gender segre-
gation more accurately. The most common indexesharéollowing ones: the index of
dissimilarity, the index of sex ratio in the labmiarket, the index of female employ-
ment, the marginal matching index, and Gini coedffit, which is the traditional meas-
ure of inequality in income and is sometimes ugedsisess inequalities in the distribu-
tion of men and women in economic activities andupations (Koval, Paseka 2015,
169).

The index of dissimilarity (ID) was used in orderdssess the level of gender
segregation in Ukraine. This coefficient is usedlébermine the percentage of men or
women who have to change jobs in order to equétigenumber of men and women in
each group, selected on a professional basis.nltienal Labor Organization (ILO)

recommends this coefficient for measuring the atyuaf opportunities and treatment
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in the system of indicators of decent work. Thecglation of this index is carried out
according to the formulafalytical study.. 2012, 45):

D QZEM

where F — the number of women in the labor force;

M — the number of men in the labor force;

Fi — the number of women in the i-th kind of econoarctivity;

Mi — the number of men in the i-th kind of econoradtivity;

i varies from one to the number equal to the nunolbecconomic activities.

The results of the calculations of the index ofufislarity by the types of eco-
nomic activity in Ukraine showed that during 201(8t2 the value of this index in-
creased from 0.453 to 0.458. This indicates arease of gender inequality by profes-
sional basis. Index of 2014 shows that in ordeadbieve equality between male and
female employment 45.8% of workers of both sexeslévdave to change their jobs.
Taking into account the gender structure of emplelyimn Ukraine, the expansion of
female employment in managerial sector and theresipa of male employment in so-
cial sector could reduce the level of segregatiBut.the real situation of the provision
of gender equality in the labor market in Ukraindicates the presence of gender dis-
proportions. “Thus, employers have different expgeohs regarding experience of can-
didates of different sexes. In particular, “malgieaings dominate among job offers
that require 3 years of experience. There are tatcenany job offers that require the
most experienced male candidates. In addition,idereble experience is the require-
ment of highly paid openings, which are availablestlty for men” (Martsenyuk 2013,
91).

However, nowadays household duties are traditignaimen’s responsibility.
Therefore, in most cases women choose jobs andiggesihat are flexible, have less
workload and do not require high-intensity laboucls participation of women in the
labor market leads to the formation of "female" Jothhat prevent the professional
growth of women and significantly reduces their lgyaf work life. Considering the
fact that women are burdened with household duties; work much longer than men.
This negatively affects their quality of life. Thugender imbalance in the distribution of
household duties is traditional in the Ukrainiartisty. According to the sociological

surveyAnalytical study of women'’s participation in thenkforce of Ukraineconducted
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in 2012, approximately three-quarters of women adteat they mainly cleaned their
houses (78.4% of respondents) and cooked (75.3 #gspbndents)Analytical study..
2012, 82). Approximately two-thirds of women withildren or family members in
need of constant care answered that it was thegoresibility to attend to them. Most
women also claimed that they were responsible fwchmsing products and goods of

daily consumption for their families (Figure 5).

Figure 5. Aspects of household duties division inkiaine
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A very small proportion of respondents indicatedtthoth wife and husband
were responsible for certain household duties (filota 27% depending on the type of
domestic work). To the greatest extent it concethedpurchase of products and goods
of daily consumption, child rearing and caring @isabled family members. This situa-
tion greatly reduces the opportunity for profesaloand personal growth of women,
preventing them from self-actualization withouttresions in labor. The author consid-
ers it is appropriate to radically change the systé traditional values and views on the

role of women in society and to develop genderucalaccording to the needs and in-
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terests of different gender groups in order to ieed this problem. This approach is
essential to solve the problem of social justice.

According to the sociological surve&ynalytical study..female gender and the
presence of family responsibilities shared the séqdace among the ranking factors of
discrimination in the sphere of employment. Almegéry tenth woman of all the inter-
viewed ones faced prejudice from management raggqugktting a particular task or its
assessment. The same number reported cases gfumeiarpaid for work of equal val-
ue in comparison with their male colleagues. Subbnpmena de-motivate women;
deprive them of incentives to work, which redudesirt quality of working life. The
author considers that it is necessary to contrdl monitor work conditions and com-
pensation of different gender groups on the govemintevel; introduce gender exper-

tise of normative legal acts in the labor sphere.

3. Determinants of gender inequality and proposaldor the government gender
policy

One of the reasons of the disproportion betweenethployment of men and
women is the gender misbalance of opportunitieswomen to have decent work,
which is reflected in frequent cases of employnrefisal for women because of gen-
der stereotypes. There are also differences imtiadity characteristics of the employ-
ment and social status of women and men. Womenamiyn22% of the businesses and
manage only 6% of big businesses in Ukraine. Theeeit is more difficult for women
to get a loan, because they have fewer resoure¢shily can give as a collateral. The
government has not taken special efforts to enhaeeeen'’s access to loans. (Sycheva,
Honiukova 2014, 7).

The author believes that the major factors and gz®es that form gender ine-
quality in Ukraine are gender inequality in thedalnarket, which is manifested in the
gender gap in compensation of women and men, geedeegation and discrimination,
limited access to decent work for women, as wethasgender imbalance in the distri-
bution of household duties.

The analysis of gender relations in major sociatiiations, including the state,
the municipality, the households and the labor mtankakes it possible to draw conclu-
sions about the determinants that form gender @légun Ukraine. Their structure is
displayed in Figure 6.
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Figure 6. Factors of gender inequality in Ukraine
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The formal nature of laws regarding gender inetyuahat were adopted in
Ukraine identifies problems in the legal spherer &mample, many laws are only de-
claratory in nature. They do not have specific sud@d mechanisms that would allow
achieving gender equality in the labor sphere.ifstance, LawNe3442 prohibits dis-
crimination in employment, including gender disanation. However, it only pro-
claims the principles of gender equality. Its notmmnsl rules should be seriously revised
(SCU3442). For example, no specific measures oftiiygng and preventing the dis-
plays of gender segregation and discriminatiorhanlabor sphere are mentioned in it.
There are no sanctions for violating this law. ddigion, women with disabilities are
not mentioned as a target group neither in theeSiedgram of provision equal rights
and opportunities for women and men for the peuntl 2016 Resolution of the Cabi-
net... 2013), nor in the State targeted social familgort program for the period until
2016. Therefore, the national legislation is inadeg in terms of modern requirements
and is one of the determinants of such phenomegarager discrimination, gender oc-
cupational segregation and imbalance.

Many other post-socialist countries address thelpro of gender inequality more
efficiently. For example, Latvia holds the leadipgsition in reduction of the gender
gap. It is followed by Lithuania. However, Kazaldrstis clearly ahead of Lithuania in
terms of economic opportunities for women and maivazova 2014, 18). The
achievements of Latvia and Lithuania can be exphiiny the successful reformation of
social opportunities for men and women and the ldgeel mechanism of provision of
gender equality at all levels. For example, eveprigate sector men and women re-
ceive almost the same salary. Central Statisticab®&u of Latvia provides statistical
data and analysis of gender issues. The NationaddidlRights Office monitors compli-

ance with gender equality, non-discrimination, adiss provides guidance on address-
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ing gender issues, deals with complaints on viofetiof gender equality and represents
individuals in court. State Labor Inspectorate nansi compliance with the legislation
on labor, health and safety at work from the perspe of gender equality (Voronina
2008, 144).

Lithuania implements the norms of gender equahtpugh the complex gender
approach with assistance of several institutionsofean Institute for Gender Equali-
ty’s objective is collecting reliable data on tlssue of gender equality, analysing them
and creating solutions. The Inter-Ministerial Corasnidon on Equal Opportunities for
Men and Women is composed of representatives afyewenistry and two depart-
ments. This unit is primarily responsible for tingplementation of complex gender ap-
proach. The Commission oversees the executionogframs on gender equality and the
implementation of other gender-sensitive measutesiakes proposals to amend the
existing legislation and advises the governmengender policy. The Commission is
working in close cooperation with other actorstoé hational mechanism: the ombuds-
woman for Equal Opportunities, the advisor of thien@ Minister, the scientists and the
non-governmental organizations. In addition to ithplementation of complex gender
approach, this unit is also an important elemergstablishing cooperation between all
parts of the national mechanisms, including noy diné public, but also the private sec-
tor. Each year, the commission reports to the loédlde system of national mechanisms
(Voronina 2008, 153).

The author believes Ukraine should use the expegief such countries as Latvia
and Lithuania that are successfully solving thebfmm of gender inequality. The situa-
tion is complicated by the fact that currently ttate administration system doesn'’t
have an institution with real authority regardisgues of the implementation of gender
equality. The unit responsible for gender policysvi@mally retained after the adminis-
trative reform of 2010. However, its status andctions remain unclear. As a result, the
introduction of gender approaches into the stateigidtration system is extremely inef-
ficient (Ukraine National Review. 2014).

No unified system of monitoring the financing oinger equality has yet been es-
tablished in Ukraine. Therefore, it is impossildeobjectively evaluate the correspond-
ing share of the national budget. There was nogowernment program for ensuring
gender equality in 2011-2013 in Ukraine.

Insufficient representation of women in economid anciological researches is a

significant part of the gender inequality problemhich needs to be addressed first of
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all. Doing so will allow identifying the most sididant imbalances that lead to the gen-
der inequality. That is, it is necessary to creaggender-sensitive statistics system that
would reflect the actual state of the labor madset society. Its absence leads to gender
misbalance. But is it enough to improve these facatone to solve the problem of gen-
der inequality? The author believes that this phegiwon is caused by the values and
culture of the society. The low level of politigggnder culture in Ukrainian society and
sustainable gender stereotypes are the obstaeleshbuld be dealt with first of all. It
must be done at the institutional level. The at@tuowards the problem of gender in
society must be changed. The values of genderiggshbuld be gradually transformed
to the level of public organizations, labor collees and consciousness of ordinary citi-
zens.

The author believes that the reasons abovementipinegomena exist is that at
the country level Ukraine doesn’t have:

— mechanism of analysis and evaluation of genderlggua

— statistics describing the level of gender equatinder-sensitive indicators;

— concerted efforts of government, employers ancespto achieve gender equality;

— targeted funding of gender programs;

— gender-appropriate legal and regulatory framework.

Consequently, in order to achieve high level ofligpaf work life on meso-level
in Ukraine it is necessary to provide:

— safe and decent working conditions;

— labor protection organization in order to provalethe employees with health
protection, simultaneously taking into account #ipeneeds of both women and
men;

— equal access to vocational training, use of neWnelogy, sources of new skills
in order to eliminate occupational segregation;

— improvement of social security mechanisms that ideequality of men and
women both in family and in labor market;

— gender balance in managerial positions;

— achievement of both formal and real equality;

— elimination of poverty by disposal of limitations@mployment opportunities
for women;

— equal access to production resources.
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3. Conclusions

Successful solution of gender inequality problemguires the use of modern
tools of gender policy. State statistics of Ukrailoes not operate with gender-sensitive
indicators which would allow measuring the leveir@quality. The author believes that
the inclusion of gender aspects in statistics wilen new opportunities for the
achievement of equality.

Thus, it is necessary to introduce parameters dagartime costs of men and
women, their participation in the informal sectdrezonomy, domestic violence and
sexism at work, allocation of resources, income, bt view of the abovementioned
information the priority areas of gender policyUkraine are as follows:

— implementation of gender monitoring and examinabmormative legal acts
regarding labor relations;

— introduction of gender-sensitive indicators to skegte statistics;

— budgetary planning with consideration of gendespective;

— gender issues consideration in the activities efrtiinistries of labor, employers'
associations and trade unions;

— increasing information literacy of the populationtihhe area of gender issues.

Gender equality is a focus for Ukraine on the patiuro integration. Institu-
tions that form economic life of society in the oty must become gender-oriented.
Improving the quality of work life in gender aspeeties greatly on maternity protec-
tion, prohibition of sexual harassments in workplaienprovement of working condi-
tions in hazardous industries. It is necessaryrtwige equal opportunities and equal
treatment in all sectors if political, economicaldasocial life so that both men and
women would equally have high quality of life amztess to decent work. Under these

conditions inequality can be totally eliminated.
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5.

AHHOTaANUA

I'eniepHOE HEPAaBEHCTBO M KA4eCTBO TPY/AOBOM KM3HH B YKpaHHe

Ilenblo cTaThu SABISETCS OLIEHKA M€HAEPHOIO HEPABEHCTBA HA PHIHKE TpyJa Y KpauHBbI.
B mepBoii yactu Marepuana OnpeAeNsioTCsS U aHATU3UPYIOTCS (AKTOPBI U MPOLIECCHI,
(Gopmupyrolllie TeHJEpHOE HEepaBeHCTBO B YKpauHe. Mcciemyercst BIMsSHHE
TeHJICPHOT0 HepaBEHCTBA HAa KA4eCTBO TPYAOBOI *ku3HH. PaccmaTpuBatoTcst mpoodaembl
B c(epe 3aHATOCTH JKEHIUMH. Bplnendrorcs reHjepHble IUCHPONOpPLUH, TE€HAEpHas
npodeccuoHanmbHas cerperanus, «heMuHu3aus O0eTHOCTH» KaK HeraTUBHbBIE (DaKTOPHI
BJIMSIHUAS HA Ka4eCTBO TPYIOBOM JKM3HU. 3aTe€M OIpeJeNeHbl MPUHIUIBI IPEOI0JICHHS
TeHJICPHOTO0 HEpaBeHCTBA Ha pBIHKE Tpyda B YKpauHe, a TaKKe INPHOPUTETHBIE
HalpaBJICHUs T€HAEPHOM MOJIUTUKU TOCYapcTBa. B 3aKiIroueHUM omycaHa KOHLEIIHS
cTpaTerud (OpPMUPOBAHUS TEHAEPHOTO TMapuTeTa W OOECIEYEHHUS PACHIMPEHUS
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BO3MOXKHOCTEH KeHIMH B cdepe Tpymaa. OOOCHOBAHO TOJOKUTEIHLHOE BIIUSHUE
MPEAJIOKEHHBIX MEP Ha COLUANIbHBIN KIIUMAT U SKOHOMHUYECKOE Pa3BUTHE CTPAHbI.
KioueBbie cjioBa: TeHACPHOE HEPABEHCTBO, KAYECTBO TPYIAOBOW JKW3HH, TCHIEpHAs
cerperanus, reHaepHasi TUCKpUMUHAIMs, TeHIEPHbIE CTEPEOTHUIIHI.

Abstract

Gender inequality on the labour market in highly deseloped countries

The aim of the article is to assess gender inetyualithe labor market of Ukraine. The
first part of the article identifies and analyzhe factors and processes that shape gen-
der inequality in Ukraine. The impact of gendemuality on the quality of work life is
researched. The problems in the area of female gmant are considered. Gender
disproportions, gender occupational segregatiosmitiization of poverty" are high-
lighted as the negative factors affecting the dualf work life. The principles of over-
coming gender inequalities in the labor market &fdihe are then defined as well as
the priorities of the gender policy of the statecbnclusion, the concept of the strategy
of formation of gender parity and ensuring the ewgronent of women in the labor
area is described. Positive effects of the propesedsures on the social climate and
economic development of the country are substauatiat

Key words: gender inequality, quality of work life, gendegsegation, gender discrim-
ination, gender stereotypes.



