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Gender revolution in Austria and Poland?
Changes in egalitarian attitudes and behaviour
in the perspective of the theoretical insights
by Goldscheider, Bernhardt and Lappegard

Abstract: The paper presents an empirical test of the theory of gender revolu-
tion by Goldscheider, Bernhardt and Lappegard in Poland and Austria. The two
countries were chosen because they both are examples of conservative welfare
states and intend to enlarge the involvement of men in childcare. The authors
conducted a trend analysis to investigate the specific stage of gender revolution the
two countries can presently be situated in. The statistical analysis was based on the
data from the International Social Survey Program (ISSP) at three different points
in time: 1994, 2002 and 2012. The analyses revealed that the level of egalitarian
attitudes in Austria is more prominent than in Poland. In both countries, women
tend to be more egalitarian than men. The growth of egalitarian attitudes towards
gender roles is increasing over time, but only in Poland. However, in Austria an
increase in egalitarianism in domestic and care work can be observed over time.

Keywords: gender revolution, Poland, Austria, sharing duties, International Social
Survey Program

Introduction

In their paper, Goldscheider, Bernhardt and Lappegard (2015) claim that
the second demographic transition (SDT) was replaced by a gender revolu-
tion, which describes the gender revolution in two phases. In the first phase,
females (especially well-educated ones) increased their participation in the
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labour market, but they still remained responsible for domestic and care
work. In the second phase, the pooling of resources instead of specialization
is regarded as an advantage. At present, males as well as females support an
egalitarian division of labour and males’ participation in domestic work and
care is increasing. These changes have an impact: males and females with
egalitarian attitudes towards gender roles are more likely to cohabite than
marry and they are more likely to raise a child or children together while
having more stable partnerships.

Theories and empirical studies suggest that the pace and intensity of
change associated with the gender revolution might vary in cultural, reli-
gious, political and economic contexts between countries (Goldscheider et
al., 2015; DeRose et al., 2019) — but bigger differences are expected within
countries (Van der Lippe et al., 2011) and over time (Kitterad and Rensen,
2013). In the article, our aim was to analyse whether and at which point in
time gender revolution had taken place in two countries, Poland and Austria,
which both intend to enlarge the involvement of men in childcare. The data
was used from International Social Survey Program (ISSP) for Poland and
Austria to conduct a comparison between the countries and across three
different periods.

Theoretical insights and their respective implications

The theory by Goldscheider et al. can be understood as a response to demo-
graphic changes occurring since 2000, which were inexplicable by concepts
such as the SDT approach (Van De Kaa, 1987; Lesthaeghe, 2010). Many of
the trends outlined in STD regarding marriage and family are understood as
temporary and characteristic of the first part of gender revolution. Initially,
little changed in male role behaviour, females took on a “second shift” of du-
ties that followed the paid work outside home (Hochschild and Machung,
2012). Changes in gender roles remained incomplete and stalled (Sullivan
et al., 2014). Initially one-sided role changes on behalf of the women co-
occurred with the development of postponed marriage and family formation,
rising divorce and falling birth rates.

On the theoretical basis of the gender revolution theory, the two phases
have to be considered simultaneously to classify and understand current de-
velopments and changes. The emerging trend at the beginning of the 21*
century towards active, engaged fatherhood (Oechsle et al., 2012) that de-
veloped parallelly with growing involvement of fathers in everyday childcare
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tasks and more egalitarian attitudes (see for Austria: Hollinger, 2019; Berg-
hammer and Schmidt, 2019), has — according to the gender revolution con-
cept — the potential to reverse the trends towards higher birth rates and/or
greater stability of family relationships. However, such an insight only applies
if the gender revolution takes place in the public sphere of paid work as well
as in the private sphere of the family. Changes in the role of men have been
subject to many studies on fatherhood (Sullivan et al., 2014; Schoppe-Sullivan
and Fagan, 2020). Yet, the conclusion that egalitarian role arrangements con-
tribute to the strengthening of the family by ultimately increasing fertility and
reducing the risk of divorce is still debated controversially, although there
are some studies that support such a theoretical insight (Goldscheider et al.,
2013).

Hypotheses

The model of gender revolution assumes that egalitarian attitudes toward
gender roles have risen over time. Women had shared these attitudes ear-
lier, before they were overtaken by men. With reference to such a specific
characteristic of the model of gender revolution, the first hypotheses of our
analysis are:

H1: Egalitarian attitudes towards gender roles have increased in both
countries over time.

H2: whereby women shared these egalitarian attitudes earlier than men
(H1b).

Further, a more egalitarian division of labour in domestic and care work
as well as an egalitarian participation in labour force characterize the second
stage of gender revolution. In addition, the model of gender revolution as-
sumes a stronger correlation between attitudes and behaviour. Therefore, it
can be expected that:

H3: The division of labour in domestic and care work as well as the par-
ticipation in labour force have become more egalitarian in both countries
over time.

H4: The correlation between egalitarian attitudes towards gender roles
and egalitarian behaviour regarding household, care and labour force has
increased in both countries over time.
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Data and methods

Sample

The data are taken from the module “Families and Changing Gender Roles” of
International Social Survey Programme (ISSP). The module was conducted
in 1988, 1994, 2002 and 2012. Poland has participated since 1994, therefore
our analysis concentrates on these three yearly episodes 1994, 2002 and 2012.
Only people in the age range of 28 to 54 years were selected for the analysis.
The lower limit of 28 years was selected in order to provide for the possibil-
ity of education in tertiary sector already being completed and so that all
included people can have the possibility to participate in the labour market.
The upper limit was chosen because labour market participation reduces
considerably in this age group.

Table 1. Sample size by year and country

Year Austria Poland Total
1994 468 831 1.299
2002 980 648 1.628
2012 583 522 1.105
Total 2.031 2.001 4.032

Source: ISSP 1994, 2002, 2012, weighted data, only people in the age range of 28 to 54.
Notes: calculation done by authors

The included cases of the age-restricted samples differ by year and coun-
try, but with at least 400 cases they are sufficient for each time point within
each country (see Table 1).

Variables
Attitudes toward egalitarian gender roles are measured by four items in ISSP.
The items verify the agreement or disagreement to statements about the divi-
sion of labour between gender on a five-point Likert-scale. The items build
one factor (single value of 1* factor=2.108, single value of 2™ factor=0.881),
Cronbach’s alpha with a value of 0.698 is satisfactory.

The ISSP contains four items that measure the participation in domestic
and care work. The items correspond to different activities in domestic and
care work. The respondents should report whether the woman, the man,
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both or a third person carries out the above specified activity. The four items
are considered to build a formative scale. The items were recoded (1=both or
other person, 0.15=usually woman /man, 0.00=always woman/man) and an
index was computed with values from O to 1.

It was however possible to measure egalitarian participation in the la-
bour force at an approximate level, because regarding the data sets of 1994
and 2002 the measurement of work hours of the respective partners was not
available. On the basis of this information, an index was calculated with the
values 1, 0.50 and 0. The level of 1.0 implies that both partners work to the
same extent (both full-time, both part-time, both out of labour force). The
coding 0.50 was used if one partner works full-time and the other part-time
or if one partner works part-time and the other is out of the labour force.
A value of 0 implies, that one partner is working full-time and the other is
not participating in the labour force.

Within the age category, three age groups were distinguished.

Table 2. Variables of analysis

Variables Scale Megno Stddev |N
orin %
Attitude towards egalitarian | 1=strongly to 5=strongly agree disagree 3.19 086 | 3.989
gender roles
Egalitarian participation 0=in none of four activities 0.32 0.23 3.019
in domestic and care work 1=in all four activities
Egalitarian participation 0=no to 1=yes 0.52 0.46 4.032
in the labour force
Gender 1= Women, 49.9% - 4.032
0= Men 50.1%
Employment 1= both partners work to the same extent | 44.8% - 4.032
0.50 = one partner works full-time 14.1%
and the other part-time
0 = only one partner works full-time 41.1%

Source: ISSP1994, 2002, 2012, weighted data, only people in the age range between
28 to 54 years.
Notes: Calculation done by authors. Definition of variable is provided in the text

Data analysis

The analysis is performed using the Student’s T-test for average comparisons
between the two groups and Anova analysis for comparisons between the three
groups. In addition, the post-hoc tests for intergroup comparisons of Tukey
or T3 Dunnet were conducted. The significance of differences between the
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correlation coefficients was also tested in the analysis. The calculations were
performed in the statistical packages of PS IMAGO v.7 and Statistica v. 13.3.

Results

The variance analysis indicated that egalitarian attitudes in both countries
change over time. In 1994, at the start of the analysis, Austria exhibits higher
values than Poland. In Austria, the time factor explains the 1.2% differentiation
of the levels of attitudes. However, the level of egalitarianism in 2002 differs
significantly in statistical terms from the level in 1994 and 2012, whereas there
is no difference between 1994 and 2022. In Poland, the attitudes started at
a lower level in 1994, but increased continuously over time. The differences
between attitudes in each year are statistically significant. In the case of Poland,
the importance of the time factor is more noticeable and explains the 9.6%
differentiation of attitudes. The first hypothesis in the section on the increase
in egalitarian attitudes in both countries was not confirmed in the research —
egalitarian attitudes intensify only in the case of Poland (see Figure 1).

Figure 1. Attitudes toward egalitarian gender roles by country and year
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Source: ISSP 1994, 2002, 2012, weighted data, only people in the age range of 28 to
54 years.

Notes: Calculation done by authors. Austria F(2,2000)=12.183 p<0.001 h?=0.012;
T3 Dunnett: 1994-2002 p<0.001; 1994—2012 p=0.141, 2002-2012 p=0.012; Poland
F(2,1982)=105.157 p<0.001 h?=0.096; T3 Dunnett: 1994—-2002 p<0.001; 19942012
p<0.001, 2002—-2012 p<0.001.
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The second hypothesis was confirmed. In both countries, women demon-
strate a higher level of egalitarian attitudes than men' (see Figure 2).

Figure 2. Attitudes towards egalitarian gender roles by gender and year
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Source: ISSP1994, 2002, 2012, weighted data, only people in the age range of 28 to 54
years. Notes: Calculation done by authors. Austria: 1994 — no statistically significant
differences; 2002 — t=-4.263, df= 965; p<0.001, d=-0.274; 2012 — t=-2.308, df=557,
p=0.021, d=-0.193); Poland: 1994 — t=-4.263, df=965, p<0.001, d=-0.245; 2002 — t=-
2.893, df=636.2, p=0.004, d=-0.228; 2012 — t=-3.562, df=495.0, p<0.000, d=-0.313).

The variance analysis shows that the division of domestic and care
work in Austria changes over time, while in Poland it remains consis-
tent. In Austria, the 1.6% differentiation in the division of domestic and
care work is explained by the time factor. The post-hoc analyses indi-
cate that all the changes between the consecutive years of the surveys
related to the increased egalitarianism in the division of domestic and
care work are statistically significant. Such analysis indicates a trend
towards increased egalitarianism in the division of domestic and care
work in the specific country. Thus, for Austria, hypothesis H3 is con-
firmed, as explained in this section. In Poland, partnership in domestic
and care work has not changed significantly over time, as indicated by
the statistical analysis (see Figure 3).

! Two-factor Anova revealed no effect of gender-time interaction.
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Figure 3. Egalitarian division of work in household and child care
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Source: ISSP1994, 2002, 2012, weighted data, only people in the age range of 28 to 54
years.

Notes: calculation done by authors.

Austria F(2,1413)=11.406 p<0.001 h*=0.016, T3 Dunnett: 1994—2002 p=0.040; 1994—
2012 p<0.001, 2002-2012 p=0.08; Poland F(2,1600)=2.973 p=0.051.

Figure 4. Egalitarian participation in labour force
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Source: ISSP1994, 2002, 2012, weighted data, only people in the age range of 28
to 54 years. Notes: Calculation done by authors. Austria F(2,2028)=6.329 p=0.002
h?=0.006, Tukey: 1994—2002 p=0.002; 1994—2012 p=0.358, 2002-2012 p=0.097; Po-
land F(2,1998)=0.152 p=0.859 h?=0.000.

The analyses reveal a different pattern for egalitarian participation in
labour force. The variance analysis indicates that the participation in la-
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bour force in Austria changes over time, while in Poland it remains at con-
sistent level. In Austria, the 0.6% differentiation of participation in labour
force can be explained by the time factor, with a statistically significant
change occurring solely between 1994 and 2002. In Poland, the egalitar-
ian participation in the labour market remains stable. The participation in
labour force in both countries did not become more egalitarian over time,
therefore hypothesis H3 was not confirmed in this respect (see Figure 4).

In both countries, Austria and Poland, a link between egalitarian attitudes
and partnership in domestic and care work appears over time. Since 2002,
Austria has shown a correlation between egalitarian attitudes and the egali-
tarian division of domestic and care work. Such a relationship demonstrates
the same consistency over time and the common variance is around 2%. In
Poland, the correlation between egalitarian attitudes and partnerships in do-
mestic and care work appeared to start only in the second survey. Slightly
higher correlation coefficients in Poland than in Austria were observed, but
the differences between Poland and Austria are statistically insignificant
(2002 p=0.540; 2012 p=0.754) (see Figure 5).

Figure 5. The correlation between egalitarian attitudes toward gender roles and egali-
tarian behaviour in household, care and labour force
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Source: ISSP1994, 2002, 2012, weighted data, only people in the age range of 28 to 54
years. Notes: Calculation done by authors. Statistically significant correlations are bolded.
Egalitarian behaviour in household, care — Austria:1994 p=0.291, 2002 p<0.001, 2012
p=0.002; Poland: 1994 p=0.398, 2002 p<0.001, 2012 p<0.001. Significance of differ-
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ences between Pearson’s r correlation coefficients — Austria: 1994-2002 p=0.291;
2002-2012 p=0.764; 1994—2012 p=0.156; Poland: 1994—2002 p=0.017; 2002—-2012
p=0.877; 1994-2012 p=0.019.

Egalitarian behaviour in labour force — Austria:1994 p=0.043, 2002 p<0.001, 2012
p=0.012; Poland: 1994 p=0.075, 2002 p=0.125, 2012 p=0.005. Significance of differ-
ences between Pearson’s r correlation coefficients — Austria: 1994—-2002 p=0.400;
2002-2012 p=0.489; 1994—2012 p=0.859; Poland: 1994—-2002 p=0.984; 2002—-2012
p=0.314; 1994—-2012 p=0.266.

The co-existence of egalitarian attitudes and egalitarian participation in
labour force appeared in Austria earlier than in Poland. In Austria, such sta-
tistically weak association has been stable since 1994 and can explain the
0.9%, 2.0% and 1.1% variability in subsequent years. In Poland, the correlation
between egalitarian attitudes and egalitarian participation in labour force was
determined only in 2012 and explains the 1.5% variability. The correlation
coefficient value does not differ significantly in terms of statistics from the
value recorded in 2012 in Austria (2012 p=0.752). In both countries, the dif-
ferences between the correlation coefficients obtained in subsequent years
between egalitarian attitudes and egalitarian participation in labour force are
statistically insignificant (see Figure 5).

Discussion

The variance analysis for the first hypothesis indicates that the time fac-
tor differentiates egalitarian attitudes towards gender roles in Poland and
Austria. The level of egalitarianism amongst Poles is growing both amongst
women and men, but gender differences persist. Women demonstrate
a greater egalitarianism of attitudes than men. The increase in egalitarian
attitudes in Poland is confirmed by the results of the research which indicate
that the proportion of men’s participation in domestic work is increasing,
with partners increasingly sharing chores (CBOS, 2018).

The results of the empirical tests show that there is a difference between
both countries: the Austrian society demonstrates a higher level of egali-
tarianism of attitudes toward gender roles than the Polish society. Similar
to Poland, figures for women indicate higher values of egalitarian attitudes
conforming H2. However, egalitarian attitudes towards gender roles did not
continuously increase in Austria. One reason for these findings might be that
the change towards egalitarian attitudes occurred earlier in Austria and has
already reached some kind of maximum level. Studies reveal a significant
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change in egalitarian attitudes in the 1980s (Bundeskanzleramt, 1980). This
change can be rooted in the social-democratic government of Bruno Kreisky
(Fischer, 1994), which decided on and implemented a series of equality mea-
surements. A further reason might be a different composition of the popula-
tion. The percentage of immigrants, especially from Turkey, in the analysed
cohorts has increased and immigrants more frequently have traditional at-
titudes towards gender roles (Beham-Rabanser et al., 2019).

The H2 variance analysis indicates that in Poland, over time, partnership
in domestic and care work and participation in labour force is at a similar
level. In Austria, on the other hand, egalitarianism increased in the division
of domestic and care work, which was not the case for the participation in
labour force. Nonetheless, the pattern of women s labour market participa-
tion changed in Austria during this period. The employment rate of women
increased (e.g. from 62% in 1995 to 71% in 2015), whereby the part-time rate
for women rose more sharply in the same period (e.g. from 27% to 47%) (Frit-
sch et al,, 2019, p. 342). The patterns of men did not change and men were
mainly full time employed. The changes in labour participation have differ-
ent effects on the index of egalitarian participation in the labour force. The
overall increase in labour force participation leads to an increase in the index
as the category 0 (only men are full time employed) decreases. At the same
time, the coding 0.5 (male are employed full time) increases, weakening the
general trend and resulting in no significant change of the index. Again, the
earlier mentioned different composition of the cohorts should be taken into
account because female immigrants have lower participation rate in labour
market (Vogtenhuber et al., 2016).

Finally, the low correlations between behaviour and attitudes contradicts
H3. They can be explained by the low-cost-hypothesis (LCH), which postu-
lates that the effect of an attitude on attitude-conforming behaviour decreas-
es with rising costs. LCH assumes a strong correlation between attitudes and
behaviour in low-cost situation, whereas in high-cost situation the correla-
tion vanishes (Best and Kroneberg, 2012). The decision about the division
of labour in a household seems to be a high-cost-situation and therefore the
observed correlations are low.

Summary and conclusion

These research results indicate that egalitarian attitudes toward gender roles
increase over time, but a clear increase is observed only in the case of Poland
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in the period under consideration. The studies confirm that in both countries
egalitarian attitudes are more intense in the case of women than men.

The studies do not indicate increased egalitarian division of domestic and
care work or participation in the work force in both countries.

In total, the patterns of both countries do not support the theoretical
concept of Goldscheider et al. (2015). This does not imply that his concept
is wrong, but rather results from the limitations of the analyses carried out,
e.g. a short observation period and operationalization, which was to some
extent arbitrary. Nonetheless, our study refers to some important context
factors that can explain the different pace and intensity of change. These
factors are demographic composition and costs. A changing demographic
composition, e.g. due to immigration, can change a trend, it may acceler-
ate or lower an existing trend. The organization of the division of labour in
the household is a high-cost situation. Therefore, it is understandable that
cost considerations influence the decision. As long as men earn more in the
labour market and institutional child care is not sufficiently existing or not
affordable, it is evident that partnership attitudes can only be translated into
behaviour to a limited extent.
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