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EXPLAINING THE TEACHER'S PERSONALITY
IN INTERACTING WITH VALUES AND PROFESSION

WYJASNIANIE OSOBOWQSCI NAUCZYCIELA
W INTERAKCJI Z WARTOSCIAMI I ZAWODEM

PACKPBITUE IMYHOCTH YUYUTEJIA _
BO B3AUMOJENCTBHUU C HEHHOCTAMMUA U ITPOPECCHUEN

Abstract

The teacher's personality is irreplaceable for the pupil in a school environment. This is
not just a means of information and knowledge, but also a model of behavior, which he
imitates. Through the scientific research, the author identifies, compares, verifies the
teacher's personality in interaction with values and profession in the regions of Slovakia.
The author gradually examines and evaluates separately selected questions. In conclu-
sion, he provides an assessment and recommendation for pedagogical practice.
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Streszczenie
Osobowos¢ nauczyciela jest niezastgpiona dla ucznia w srodowisku szkolnym. Nie jest
Jjedynie posrednikiem informacji, wiedzy, ale jest takze wzorcem do nasladowania. Po-
przez badania naukowe autor identyfikuje, porownuje, weryfikuje osobowosc nauczyciela
w interakcji z wartosciami i tym zawodem na Stowacji. Autor stopniowo weryfikuje i oce-
nia poszczegolne wybrane pytania badawcze. We wnioskach autor podaje wyniki badan
oraz ich rekomendacje dla praktyki pedagogicznej.
Stowa kluczowe: nauczyciel, osobowos¢, wartosci, uczen

AHHOTALIHS

Jluynocmy yuumens HesameHUMa O/si YYEHUKA 8 WKOAbHOU cpede. Dmo He npocmo
cpedcmeo ungopmayuu, 3HaHUU, HO U NOBEOEHUeCKAsl MOOeb, KOMOPYIO OH UMUMUDYem.
bnacooaps nayuneim uccnedosanusim aemop onpedensiem, CpasHueaem, npoeepsem
JUYHOCMb YHUTNENS B0 83AUMOOCUCTNEUL C YEHHOCTNAMU U NOHAMUEM OAHHOU npogeccuu
6 Cnosaxuu. I[locmenenno npogepsiem u oyenusaem omoenbHo 8blOpanuvie 6onpocyl. B
3aKT0YeHUe asmop 0aem OYeHKy U peKomenoayuu 0Jisi neda2oeuteckol npakmuKu.
Knrwouesvie cnosa: yuumens, 1uuHocmo, YeHHOCMU, YYEHUK
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Statement of the problem in general outlook and its connection with important
scientific and practical tasks. Analysis of latest research where the solution of

the problem was initiated.

On the personality of the teacher can apply
general definition of personality, which
reads as follows: "Personality is a system
regulating the man-world relations" (Peda-
gogical review no. 3, 1990. Dr. Kenneth
O’Gangel: Occupation: Teacher (Called To
Teach), ACSI, Colorado Springs, U.S.A.,
1995. The essence of the educational inter-
action with pupils, however, certainly won't
be winning the war of words, but form edu-
cated and honest people; the wise and hum-
ble, ready for all sorts of tests, which the life
shall bring. After all, the school offers
young people the opportunity to build the
foundations for life, clear attitudes, beliefs
and values and their own correct order of
values.

The author offers the results of educational
research, the aim of which was to identify,
compare, verify the personality of the
teacher in the regions of Liptov and Ky-
suce.

Aims of paper. Methods.

In the exploratory investigation section, we
used the method of interview, question-
naire, synthesis, analysis. The reason for
the questionnaire method was a possibility
for a quick collection of more information
and the option to distribute it electronically.
We have prepared the questions in elec-
tronic and printed form. The questionnaires

Based on this objective, we have identified

the partial ones:

- to determine the relationship of a
teacher to the values and the relation-
ship to the occupation,

- to determine the relationship of teachers
to pupil evaluation,

- to determine the -characteristics of
teachers.

Exploratory sample in which we used the

method of a questionnaire was made up of

educators who teach students on the 1. stage
of primary school. 50% of the survey sam-
ple consisted of teachers from the region of

Kysuce and 50% of the survey sample con-

sisted of teachers from the region of Liptov.

The questionnaire was completed by 200

educators. The return rate was 100%. Re-

view sample in which we used the method
of interview consisted of 25 teachers at the

1. stage of the primary school but only 11

of those teachers were willing to answer.

were designed for teachers on the 1. stage
of primary school in the regions of Liptov
and Kysuce. We distributed them in the two
regions, in electronic and hard copy form to
the addresses of schools. In the question-
naire, it was clearly stated that the questions
are anonymous, and used solely for the fol-
lowing purposes.
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Exposition of main material of research with complete substantiation of ob-

tained scientific results. Discussion.

Exploratory questions

The majority of the questions of the ques-
tionnaire was created in a way that the exact
wording required only one answer. In two
questions, it was necessary to select three
responses. Open questions provided space
for respondents to write their own answers.
During the creation of some of the ques-
tions in the questionnaire, we were inspired
by the questionnaire used in 2002 by M.
Vargova.

The questions in the questionnaire have
been divided into three parts:

1. questions dealing with the autobiograph-
ical details of respondents,

2 question dealing with the relationship of
the teacher to the values and the relation-
ship to the occupation,

3. questions dealing with assessment of
teachers and pupils,

4. questions dealing with the characteristics
of the teacher.

Responses were obtained from the ques-
tionnaire and processed into charts, tables

Analysis and evaluation of the results.

We have evaluated the data processed from
the replies in the questionnaire from the re-
gions of Liptov and Kysuce and we put
them in tables, charts, and described, we
choose the most interesting questions and
answers.

LIPTOV
50%

m KYSUCE

by using a table editor. The results serve as
a percentage. We focused on comparison of
the observed data in various regions. On
certain issues we determined the results ac-
cording to the length of the pedagogical
practice, gender, where appropriate, we
compared the answers with the answers of
the questionnaire, which was used in 2002.
We supplemented the survey with a stand-
ardized interview (Compare: SVEC, S. et
al. 1998. p. 115-119). In its compilation
and execution, we followed the instructions
of Mr. Svec. We carried out the survey in
person, by telephone and subsequently
made a transcript of the interview.

Survey questions:

- What is the relationship of the teacher to
the values?

- What is the relationship of the teacher to
assessment of pupils and their leading to-
wards self-assessment?

- What qualities do the teachers have?

Question No 1 "Region in which you
teach", Kysuce and Liptov

Chart 1 shows the percentage of
respondents from each of the regions. The
table for this chart can be found in the annex
under the heading of table 1.1.

KYSUCE
50%

B LIPTOV

Graf 1 Rozdelenie pedagégov podl’a regiénu v ktorom vyuduju
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Table 1 shows the distribution of teachers
according to the region in which they teach.

The chart for this table can be found in the
annex marked Chart 1.1 and 1.2.

Table 1 distribution of teachers according to the region in which they teach

Region Number of responses Percentage representation
Kysuce 100 100 %
Liptov 100 100 %

The first question was focused on the region
where the teachers of primary schools
teach. 50% of the survey sample consisted
of teachers from the region of Kysuce and
50% of the survey sample consisted of
teachers from the region of Liptov. (Chart
1, Appendix - table 1.1).

The questionnaire was completed by 200
educators. 100% of the responses were

muz
3%

Zena
97%

from the region of Kysuce and 100% of the
responses were from the region of Liptov.
(Table 1, Appendix - Chart 1.1 and 1.2).
Question No. 2 "Gender' male, female
Chart 2 shows the percentage of
respondents from each of the regions. The
table for this chart can be found in the annex
under the heading of table 2.1.

Biena

Graf 2 Rozdelenie pedagégov podl’a pohlavia

Table 2 shows the representation of
teachers by sex in the respective regions —

Table 2 Breakdown of teachers by sex

Kysuce, Liptov. The chart for this table can
be found in the annex marked Chart 2.1 and
2.2.

Number of re-
Region Sex sponses Percentage representation
man 5 5,00 %
Kysuce
woman 95 95,00 %
V)
Liptov man 2 2,00 %
woman 98 98,00 %
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Using the second question we assessed the
gender of respondents. The following chart
shows distribution by gender. The represen-
tation of women was 97%, and 3% were
male. (Chart 2, Appendix table 2.1).

In the region of Kysuce replied 5% of men
and 95% of women. In the Liptov region
answered 2% men and 98% of women. (Ta-
ble 2, Appendix - Chart 2.1 and 2.2).

From the chart, it is clearly seen the supe-
rior representation of women in the profes-
sion of a teacher. We assume that the reason
is still higher attractiveness for the female
population. And men, sometimes desig-
nated as family breadwinners do not earn

Chart 5 Sorting the terms by importance

enough in this profession compared to
other, technical fields.

Question 3 "Age" 18-25, 25-35, 35-45, 45-
50, 50 and more

Question No. 5 "How important are the
following terms for you in your private
life. Sort them from the most important
one. '""Money, pride, family, career, love.
Chart 5 shows sorting of the values of the
respondents in their private lives, obtained
from individual respondents and then
shown as a weighted average (response and
the importance of the concept of private
life). The table on this chart can be found in
the annex under the heading of table 5.1.

35,00%

30,00%

25,00%

20,00%

15,00%

10,00%

5,00%

0,00%

peniaze hrdost rodina

kariéra laska

Table 5 shows the representation of the
values of the respondents in the private
lives provided by the teachers from the

region of Kysuce and Liptov region. The
chart for this table can be found in the annex
marked Chart 5.2 and 5.3.

Table 5 The importance of values in private life

Kysuce Liptov
Weighted aver- Weighted aver-
Percentage age of the re- Percentage age of the re-

Terms representation spondents representation spondents
money 14,73 % 15 13,60 % 14

pride 15,73 % 16 15,40 % 15
family 31,93 % 32 31,26 % 31

career 11,27 % 11 13,26 % 13

love 26,34 % 26 26,46 % 27
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With the fifth question, we measured the
importance attributed by the respondents to
the notion of money, pride, family, career,
and love in their private lives. This view
was carried out using a weighted average,
where we based the values we found dis-
played in Annex Table 5.2, which is shown
in Chart 5.1. Then we created a weighted
average, while each location carries its
weight. First place bears the weight of 5, the
last, the 5. bears the weight of 1. The
weighted average was received using a cal-
culation: the number of responses we have
gained multiplied by the number of answers
in a specific location. For example, calcu-
lating the weighted average for the family
from table 6.2 [(5§ * 157) + (4 *39)+ (3 *
0)+2*3)+(1*1)=785+156+0+6+
1= 948/ 15 = 63,2]. The following compre-
hensive answer defines the order of the re-
sponse values of the surveyed respondents:
31,6 % family, 26,4 % love, 15,57 % pride,
14,17 % money, 12, 26 % career. (Chart 5,
Appendix table 5.1).

In table 5, we can see how respondents an-
swered from each of the regions. The order
of the values in the Kysuce region for teach-
ers are: family 31,93 %, love 26,34 %, pride
15,73 %, money 14,73 %, career 11,27 %.r.
The order of the values in the Kysuce re-
gion for teachers are: family 31,93 %, love
26,34 %, pride 15,73 %, money 14,73 %,
career 11,27 %.

In both regions dominated on the first place
family, closely followed by love. Behind
them were pride, money, career.

The results were compared with the results
of a questionnaire, processed in graduation
thesis in the year of 2002 by M. Vargova
with the name The Personality of a Chris-
tian Teacher - from the page 69. Family
ended here also in the first place. From the
above, we assume that the family is re-
garded as the most important value for a so-
ciety in the private lives of people. It has not
only been so in the past but also in the pre-
sent.

35,00%

30,00%

25,00%

20,00%

15,00%

10,00%

5,00%

=1 1 |

0,00%

peniaze hrdost

rodina

kariéra laska

Question No 6 "My ideals before entering
teaching practice."

On this question, respondents replied as
follows:
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Good financial rating

Material facilities of the school, classroom

I will be creative

To teach pupils

Respect for the teacher

Lifelong learning

A good teacher liked by everyone

I will not fade away to a stereotype

I will have the pleasure of a well done job

The importance of the teaching profession in the society

Love for children

Career growth

Working with children

Be a role model

Have a good friendly team

I did not have any

Question 6 was to find out what ideals had
the interviewed respondents, prior to entry
into educational practice. Here's a summary
of the ideals in which educators from both
regions agreed to at least three times. We
compared our result with the result of the
questionnaire, which was elaborated in the
graduation thesis in the year 2002 by M.
Vargova and was designed for teachers of
secondary schools. Specifically, they are:
"working with young people, to teach pupils
as much as possible, be well evaluated for
the job done, have educational optimism, be
objective, induce interest in the subject, use
as many non-traditional methods as possi-
ble. Educators who had ideals before enter-
ing the teaching practice, or did not refer to
any”. We compared the ideals of teachers of
the 1. stage of the primary school from the

current year, with the ideals of the teachers
of the secondary school of the year 2002.
We found that interviewed respondents
provided in some replies, the same answers:
well financially evaluated (good job appre-
ciation), working with the children (work-
ing with young people), I've had no (did not
refer any). But the ideals were more di-
verse. From the foregoing results that the
teachers of first stage named more ideals.
Question No 7 "Is it difficult for you to
objectively evaluate students?" 1. Yes; 2.
Rather Yes; 3. I cannot assess; 4. Rather
No; 5. No

Chart 7 shows the percentage of respond-
ents from each of the regions. Expresses the
issue in an objective evaluation of the pu-
pils. The table on this chart can be found in
the annex under the heading of table 7.1.

Chart 7 Problem at an objective assessment of pupils

20,00%
15,00%
10,00%
5,00% I I
oo mmiBl_ I II
ano skdr ano neviem postdit skor nie
Bdo 5rokov  M5-15 rokov 15-25rokov M 25-35rokov M nad 35 rokov
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Table 7 shows the representation of teach-
ers according to the length of the educa-
tional practice in the regions Kysuce,
Liptov and their answer whether it is a

problem for them to objectively evaluate
pupils. The chart for this table can be found
in the annex marked Chart 7.1 and 7.2.

Table 7 Problem with an objective assessment of pupils

The length of
Region | the pedagogical Yes Rather Yes I cannot assess Rather No No
practice

up fo 5 0.00 % 1.00 % 0.00 % 4.00 % 0.00 %
S 0.00 % 1.00 % 0.00 % 15,00 % 7,00 %
Kysuce 15 0.00 % 1.00 % 0.00 % 15.00 % 13.00 %
25 0.00 % 3.00 % 0.00 % 16.00 % 8.00 %
over 35 0.00 % 1.00 % 0.00 % 7.00 % 8.00 %

Yes Rather Yes I cannot assess Rather No No
up fo 5 0.00 % 2.00 % 0.00 % 2.00 % 0.00 %
Liptov S 2.00 % 2.00% 3.00 % 7.00 % 14.00 %
15 1.00 % 5.00 % 0.00 % 21,00 % 11.00 %
25 0.00 % 2.00 % 1.00 % 17.00 % 4.00 %
over 35 0.00 % 0.00 % 0.00 % 5.00 % 1.00 %

The seventh question was posed to find out
what the teachers find difficult to
objectively evaluate pupils. We evaluate
this question in view of the length of the
pedagogical practices of teachers. A
summary of the two regions of Liptov and
Kysuce provided us with these results. Here
are the answers of the respondents to the
question, whether they have a problem with
objective assessment off pupils: 3 % rather
no, 5 — 15: 11 % rather no, 15 — 25: 18 %
rather no, 25 — 35: 16.50% rather no, over
35, and more: 6 % rather no. (Chart 7,
Appendix - table 7.1).

In the Kysuce region, the most common
answer was 'rather not". Its largest
representation in the amount of 16.5% was
represented by teachers with 25-35 years of
experience, but closely followed by 15% of
teachers with a length of experience of 5-15
and 15-25. At teachers with a length of
practice over 35 years there were 8% of
answers "no". In the Liptov region, the most
common answer was '"rather not". Its
largest representation of 21%, was at the
group of teachers with 15-25 years of

practice. At teacherswith a length of
practice of 5-15 years prevailed with 14 %
answer ,,no“. (Table 7, Appendix - Chart
7.1 and 7.2).

The men replied: ,,Yes“ 0,50 % (1), ,,Rather
Yes“ 0,50 % (1), ,,I cannot assess* 0 %,
»Rather No“ 2 % (4), ,,No“ 0,50 % (1). The
Women replied: ,,Yes“ 1 % (2), ,,Rather
Yes“ 8,50 % (17), ,,I cannot assess““2 % (4),
»Rather No* 52,50 % (105), ,,No* 32,50 %
(65). The number in brackets represents the
number of respondents.

We have found out that most of the
responses from the two regions, and in both
sexes belonged to the reply "rather not". We
assume that this answer means that the
teacher do not have problems to objectively
evaluate students, but there are some
exceptions. From the replies we assume
that whether is a teacher starting or
experience does not determine the teacher
has a problem with an objective assessment
of pupils.

Question No 8 "Do you use also other
forms of evaluation than the grades?"
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Yes; Rather Yes; I cannot assess; Rather
No; No

Chart 8 shows the percentage of respond-
ents from each of the regions. It indicates

whether the teachers also use some other
form of evaluation than grades. The table
for this chart can be found in the annex un-
der the heading of table 8.1.

Table 8 Use of other forms of evaluation than grades

100,00%

80,00%

60,00%

40,00%

20,00%

0,00% T

ano skér ano

neviem
posudit

T T 1
skor nie nie

Table 8 presents individually in regions —
Liptov, Kysuce, whether the teachers also
use some other form of evaluation.

The chart for this table can be found in the
annex marked Chart 8.1 and 8.2.

Table 8 Use of other forms of evaluation as grades

Region Yes Rz;{t:nser I cannot assess | Rather No No

Kysuce 78 15 1 3 3
78,00 % 15,00 % 1,00 % 3,00 % 3,00 %

Liptov 75 18 0 5 2
75,00 % 18,00 % 0,00 % 5,00 % 2,00 %

Using the 8. question we asked whether the
teachers use some other form of evaluation
except for the grades. We summed up the
answers from the two regions of Liptov,
Kysuce and we see that 76,5 % responded
»Yes“ 16,50 % ,Rather Yes“, 0,50 % ,,I
cannot assess®, 4 % ,,Rather no*, 2,50 %
,,No“. (Chart 8, Appendix - table 8.1).

If we sum up answers "Yes" and "Rather
Yes" in the Kysuce region, we see that 93%
of respondents used another form of
evaluation than the grades and surprisingly

the exact percent was found in the Liptov
region. (Table 8, Appendix - Chart 8.1 and
8.2).

The men replied: ,,Yes“ 2,50 % (5), ,,Rather
Yes“ 0,50 % (1), ,,I cannot assess“ 0 %,
»Rather No*“ 0 % (0,50), ,,No“ 1 % (1).
Answers of the women: ,,Yes* 74 % (148),
»Rather Yes“ 16 % (32), ,,I cannot assess*
0,5 % (1), ,,Rather No*“ 4 % (8), ,,No*“ 2 %
(4). The number in the brackets represents
the number of respondents.
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We assume that the reason why the teachers
also use other forms of assessment, is
motivation of students, as it definitely
requires the age of pupils. It is very
important that teachers do not just use
grades, but also other forms of assessment.
Question No 9 "What assessment are you
using in the classroom?"

On this question, respondents replied as
follows: oral praise; verbal evaluation;
stam; points; praise; small (material) re-
wards; stickers.

Using the ninth question we were asking the
respondents who have answered Yes to the
previous question, what other rankings in
the teaching-learning process they use. We
select the answers of the questionnaire in
which teachers from both regions agreed to
at least five times. They are the following:
verbal rating, stamp, points, rewards,
praise, small stickers. We compared our
result with the result of the questionnaire,

Chart 10 shows the percentage of individual
teaching styles in both regions. The table on

which was elaborated in the graduation
thesis in the year 2002 by M. Vargova and
was designed for teachers of secondary
schools. They are the 'praise, word
assessment, points.” In comparison with
the teachers who completed the
questionnaire in 2002, more examples of a
different form of assessment were provided
by the teachers of the first stage. We assume
that younger children should be assessed
and thus motivate in different ways to be
interested in the matter. So in addition to
verbal reviews, appraisals, it is good to use
small stamps, stickers, small rewards that
are appropriate for this age group.
Question No 10 "Try to evaluate yourself
to bring a result (in percentage) of one
hundred. Your teaching style that
prevails in the teaching-learning process
is:  liberal....... %;  authoritative......%;
democratic....%; sum = 100%

this chart can be found in the annex under
the heading of table 10.1.

Chart 10 Teaching style prevalent in the teaching-learning process

51,50%

Table 10 presents the prevailing educa-
tional styles in Kysuce and Liptov regions.

21,60%

® liberdlny
W autoritativny

| demokraticky

The charts for this table can be found in the
annex marked Chart 10.1 and 10.2.
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Table 10 Teaching style prevalent in the teaching-learning process

Region Teaching style

liberal authoritative democratic
Kysuce 21,00% 27,00% 52,00%
Liptov 22,20% 26,70% 51,10%

The tenth question helped us to identify
what teaching style is prevalent in the
teaching-learning process. In a summary in
both regions has dominated the democratic
style represented by 51.50%, followed by
the authoritative with 26.90% and liberal
with 21.60%. (Chart 10, Appendix table
10.1).

In the Kysuce region in the process of edu-
cation prevails according to respondents
democratic style with 52%. In the Liptov
region also prevails democratic style in
teaching with 51.10%. (Table 10, Appendix
- Chart 10.1 and 10.2).

The interesting thing is that teachers from
both regions prefer more the authoritative
style from the liberal style. We compared
our result with the result of the question-
naire, which was elaborated in the gradua-
tion thesis in 2002 by M. Vargova under the
title Personality of a Christian teacher -

Chart 11 Positive qualities of the teacher

from the page 75, which brought the fol-
lowing values: democratic 55.54%, Liberal,
22.52%, authoritative 21.90%. We assume
that the reason for this is that the kids mis-
behave more, they are less respectful for the
teachers and this style of instruction it a
teachers's try to keep the discipline and or-
der in the classroom.

Question No 11 ", Select from the follow-
ing options three positive characteristics
that are the most important for you on a
teacher."

fairness, empathy, patience, consistency,
honesty, tolerance, creativity, flexibility,
friendly, expertise.

Chart 11 shows the ranking of the most
positive features, which should a teacher
have. The table on this chart can be found
in the annex under the heading of table
11.1.
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Table 11 shows the ranking of the most important positive qualities, which should a
teacher have in various regions. The chart for this table can be found in the annex marked

Chart 11.1 and 11.2.

Chart 11 Positive qualities of the teacher

. Kysuce Liptov
Qualities ; -
Percentage representation | Percentage representation
Justice 61,00 % 51,00 %
Expertise 53,00 % 50,00 %
Empathy 42,00 % 46,00 %
Creativity 41,00 % 40,00 %
Patience 37,00 % 45,00 %
Consistency 31,00 % 32,00 %
Flexibility 23,00 % 13,00 %
Honesty 5,00 % 9,00 %
Friendly 4,00 % 6,00 %
Tolerance 3,00 % 6,00 %
Other: inherent au-
thority, creativity 0,00 % 2,00 %

The Eleventh question was aimed at the
characteristics of the teachers considered to
be the most important. Teachers should
select three options from the given terms.
The aggregate response of the two regions
of Liptov and Kysuce for the three most
important characteristics a teacher should
have are justice 56%, expertise 51.50%,
empathy 54%. (Chart 11, Appendix table
11.1).

Specifically, in the Kysuce region around
61% would opt for justice, 53% for
expertise, 42% would opt for empathy. In
the Liptov region 51% would opt for

Chart 12 shows the order of unacceptable,
negative qualities of a teacher. The table on

justice, which is considered to be the most
important. Expertise was followed with
50% and 46% of empathy. Because each of
the options has been marked at least once
we assume that these properties are
considered to be important to respondents.
Justice was in both regions in the first place.
(Table 11, Appendix - Chart 11.1 and 11.2).
Question No 12 ", select from the follow-
ing options, three negative characteris-
tics that are unacceptable for teach-
ers."explosive, moody, aggressive,
unjust, arrogant, indifferent, indecisive,
impatient, irresponsible, ironic.

this chart can be found in the annex under
the heading of table 12.1.
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Table 12 Negative, unacceptable qualities of teachers

Table 12 illustrates the order of negative,
qualities that have the teachers marked
unaceptable individually in the regions. The

chart for this table can be found in the annex
marked Chart 12.1 and 12.2.

Table 12 Negative, unacceptable qualities of teachers

Kysuce Liptov

Qualities - :

Percentage representation Percentage representation

Aggressive 82,00 % 75,00 %
Arrogant 52,00 % 62,00 %
Unjust 48,00 % 40,00 %
Irresponsible 36,00 % 29,00 %
Indifferent 23,00 % 25,00 %
Ironic 19,00 % 25,00 %
Explosive 15,00 % 18,00 %
Moody 11,00 % 17,00 %
Impatient 8,00 % 5,00 %
Undecisive 6,00 % 4,00 %

The twelfth issue was aimed at finding out
what qualities of a teacher consider the
respondents unacceptable. They had to
select three options from the given terms.
Respondents provided the following
answers: First with 78.50% was selected
aggressive quality, in second place with
57% arrogance and in third place, with 44%

injustice. (Chart 12, Appendix table 12.1).
In the Kysuce region were provided the
following results: 82% for aggressive, 52%
for arrogant, 48% for the unjust. In the
Liptov region, were the figures as follows:
75% for aggressive, 62% for arrogant, 40%
for the unjust. (Table 12, Appendix - Chart
12.1 and 12.2). Not surprisingly, injustice is
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ranked among the top three, because of the
previous question, we can see that the

Conclusions.

The objective of our research was to iden-
tify, compare, verify the personality of the
teacher in the regions of Liptov and Ky-
suce. Using the methods of a questionnaire
and interview survey we looked at at the
following issues:

1. the autobiographical details of respond-

ents,

2. the relationship of the teacher to the val-

ues and the relationship to the occupation,

3. the relationship of the teacher to the as-

sessment of pupils and their leading to-

wards the self-assessment,

4. qualities of the teacher.

Of these, we have set the review questions:

- What is the relationship of the teacher to
the values?

- What is the relationship of the teacher
assessment of pupils and their leading
towards self-assessment?

- What qualities do the teachers have?
1. Relationship of a teacher to the values of
the profession we tested using the methods
of a questionnaire and interview. The re-
spondents have sorted the following values
in the private life according to an order. In
the two regions was the order matching:
family, love, pride, money, career. We
compared them with the questionnaire from
2002, and there the family also got in the
first place. We believe that the family is still
regarded as the most important value for the
society. (see table 5). The question was de-
veloped using the method of interview
where we looked at the private life (love,
family, money, pride, career), and whether
these values impact the educational effect
of the respondents. Most of the teachers re-
sponded that the mentioned values affect
the teaching process.

respondents placed to the first place of the
positive qualities of a teacher justice.

We looked at ideals before entering teach-
ing practice and compared them with a
questionnaire of 2002, carried out by M.
Vargova intended for high school teachers.
Here are the answers, which we agreed on:
good compensation package (have a well
evaluated job), working with the children
(working with young people), I had none
(had none, did not state any). From the
above, it is apparent to us that teachers want
to work with the students, but they want to
be properly financially awarded now just
like they did thirteen years ago. Using a
method of interview we were trying to find
out how the ideals of teachers changed after
they entered the educational practice. From
the answers we deduct that teachers per-
ceive their profession as unrecognized by
parents or the society. They are not satisfied
with the financial compensation. There are
high demands placed on them, which re-
quires their flexible approach. Conse-
quently, we were trying to find out, whether
they would choose the teaching profession
if they could choose again. 10/11 of the
polled respondents answered yes.

2. The relationship of the teacher to assess-
ment of pupils and their self-assessment
was examined in the questionnaire and in-
terviews. We asked the teachers whether it
is a problem for the teachers to objectively
assess the pupils and we compared the re-
gions mutually. We evaluated this question
in view of the length of the pedagogical
practice of the respondents. From the re-
sponses, we found that in the regions of Ky-
suce, Liptov was the preponderance of re-
sponses "rather not" whatever length of
pedagogical practice. By the method of in-
terview we have found the view of respond-
ents, whether they think that beginning
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teachers have a problem with an objective
evaluation. The majority of the respondents
expressed here their rather positive opinion
and as a reason they stated lack of practice
and experience. Furthermore, we have
found using a method of interview what the
respondents see the biggest problem in
evaluating students, where teachers re-
ported large numbers of students in a class-
room on the basis of which they may not be
able to follow what a particular pupil knows
or doesn't know. And has to watch the very
individuality of the pupil. Using the ques-
tionnaire method, we were trying to find out
whether the respondents also use a different
form of assessment as grades. In both re-
gions has the prevailing answer been "Yes".
The following question was focused on
what other forms of assessment they use.
From the replies we have selected those in
which they agreed in the both regions at
least five times, and then the results were
compared to the answers of the question-
naire for high school teachers in 2002. Here
are those in which the respondents from the
primary school agreed with the answers
from high school: praise, word rating,
points. More other forms of evaluation
were chosen by primary school teachers -
stamps, small rewards, stickers. By the
method of interview we found out, why the
respondents use other forms of evaluation
of pupils, than grades, and most replied that
because of the incentives, because grades
are not always fair. Furthermore, we have
tried to find out whether they try to lead pu-
pils to self-assessment and whether the pu-
pils have a problem with it 9/11 surveyed
respondents said that they lead students to
self-assessment. Responses whether it is a
problem for the pupils differed.

3. What characteristics have the teachers
we have found out using a method of the
questionnaire. There, we asked what style
of instruction prevails in the teacher's edu-
cation, and then we compared both regions.

Regions have identical sequence: a demo-
cratic, authoritative, liberal (table 10). Sub-
sequently, we compared the ranking with
the questionnaire from 2002, which came
out as follows: democratic, liberal, authori-
tative. By the method of interview we have
found out, what is the ideal style of teaching
according to teachers. 9/11 teachers rated
the highest a democratic teaching style, fol-
lowed by the authoritative and the least was
evaluated liberal teaching style. Using the
questionnaire method we have asked the
teachers, which of the following character-
istics are considered by them to be the most
important on a teacher. From the replies of
the respondents, we see that the order of the
qualities in the regions is identical. Here are
the three qualities that respondents from
both regions have identified as being the
most important: fairness, professionalism,
empathy. (Table 11). By the method of in-
terview we asked the respondents, which of
the following is a quality of the respond-
ents, they had to choose 3. Here are the ones
in which they agreed most often: They re-
plied as follows: justice 5/11 respondents,
empathy 5/11 respondents, expertise 5/11 ,
creativity 6/11. The last question in the
questionnaire we aimed at finding, which of
the qualities (explosive, moody, aggressive,
unjust, arrogant, indifferent, indecisive, im-
patient, irresponsible, ironic), are unac-
ceptable for a teacher. Then we compared
responses between regions. The three nega-
tive characteristics that are unacceptable for
a teacher the regions agreed on. They are:
Aggressive, arrogant, unjust (Table 12). By
the method of interview we asked the re-
spondents whether they possess any of the
above qualities. None of the surveyed re-
spondents claimed to have a quality that the
previous question rated as the least accepta-
ble. From the following 6/11 replied that
sometimes they are impatient, undecided
and 4/11 replied that none of the listed op-
tions is among their qualities
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The answers from the survey carried out in
the regions of Kysuce and Liptov showed
that they are very similar.

We recommend to ensure lower numbers of
students in the classroom. At the lower
number of pupils, teachers have a better
idea about what the students know and what
they have yet to work on. In such numbers
it is easier to apply an individual approach.
The teacher has more time for each student.
We recommend that the work of the teach-
ers was adequately financially valued. This
work is a responsibility that requires full
concentration. Better financial security for
the teachers who not only teach, but also ed-
ucate the pupils is motivating.
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