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Organization of motivation-valuable block of speciésts’
personality

The main task of researching process of profeskime@oming of a perso-
nality is understanding the changes affecting tinectiral transformation of
his/her psyche. Cognition of psyche and its trams&dion from the positions of
a system approach involves its studying completadtion as a holistic pheno-
menon, which components are organized into subsgstnd simultaneously
are the subsystem formations.

Transformation of psyche is projected as changesxiernal and internal
activity: degree of its development; psychologigatameters reflecting level of
professionalization and formation of its componexi$® allows us to understand
internal mechanisms of such criteria of professii@ation as efficiency, satis-
faction and professional maturity.

At research of a phenomenon of a personality psajasalization of the in-
dividual, in our opinion, starting point is theeal of activity theory of a perso-
nality developed by S. Rubinstein, A. Leontiev, dbuhanova-Slavskaya and
A. Brushlinskij. The basis of empirical researcfoigr-factor theory of a personality
activity developed by soviet psychologists (S. Rubinstiri,eontiev, K. Albu-
hanova-Slavskaya and A. Brushlinskij), which indadinits engaged in activi-
ties. The maintenance of these blocks can be @glinvolved in choosing
a career, professional training and professiornaligc

To identify the level of development of these quedi we have developed
a methodical complex, aimed at examining the stirattblocks of a personality
needed in professional activity such as motivali@mal evaluative, charactero-
logical (personal and meaningful and professionatigortant qualities) block,
and also the block of the effectiveness of actividjagnostic system consisted
of 13 techniques and the method of expert evalogtio reveal the contents of
each block, its organization, identify the coretegsof the most important qual-
ities and describe the dynamics of the structusain&tions in the process of
professionalization.

In our research, at the first stage, the aim wadudy the dynamics and the
analysis of structural organization of motivatibaad valuable unit of the per-
sonality of representatives of the various typesamzes. 515 participants from
different organizations from Moscow, Vladimir, Viadr region (age from 19 to
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67 years old) took part in the research. Among thempresentatives of profes-
sions such as ,Man-Man” — 233 persons, ,Man — Syiimb8ystem” — 139,
.Man — Machines” — 143. Research was conducted 2608 to 2011. To de-
termine the structure of motivational-valuable tusfi specialists we used the
technique of I. Senin ,Terminal values questiongiaimd O. Potemkina ,Socio-
psychological attitudes of a personality”.

Structural method of processing the results of eicglidata had allowed us
to identify that specialists of profession typeagM— Symbolic System” have
such core in thenotivationalandvaluable unitas theerminal value preserva-
tion of individuality(the proportion of component 6).

Plead of a given core are social and individudtuates: ,altruism”, ,sel-
fishness”, ,process”, ,result”, ,freedom” and ,wdrkThus, the more significant
for a personality of profession ,Man-Symbolic Systehe preservation of their
uniqueness, the stronger the above-mentioned pagichological attitudes. ICS
=32, IDS =4, 10S = 28, indicate the stabilitytibé structure.

Specialists of professions such as ,Man-man” innttedivational and evalu-
ative unit have the core of the structural orgaimrzaof psycho-social setting
»egoism” (the proportion of an element is equal ®).

Plead of a given core are social and individualuakes: ,prestige”, ,finan-
cial position”, ,social contact”, ,development oflf, ,achieve”, ,spiritual sa-
tisfaction”, ,preservation of identity” and suchtali areas as the ,family”, ,edu-
cation”, ,occupation”, ,hobbies”. In other wordglish adjustment of employee
makes it dependent on the acceptance of his catibiis to society, high ma-
terial status as a factor of prosperity, as welbggortunities to realize the crea-
tive potential, positive contact with other peopkearning and developing of
individual skills, formulating and solving of ceitdife challenges, surrounding
adoption of its opinion by other people, proteciitsrindependence and original-
ity in the profession, family, education and holsbi€he system is stable, be-
cause ICS = 24DS = 8,10S = 16.

Specialists of professions of the type ,Man-man’aifblock of motivation
and valuess the core of structural organizatiors@ial and psychological set-
ting ,money” (the proportion of an element is equeal 5).

Plead of a given core are social and individudtuates: ,financial position”,
,creativity”, ,social contact”, ,development of $&l,achieve”, ,spiritual satis-
faction”, ,preservation of identity”, as well asduvital areas as ,society”,
~family”, ,education”, ,occupation” and ,hobbies'The social orientation of
this type of employee jobs for money reduces tteredo realize their creative
potential, to establish friendly relations with ettpeople, interest in their abili-
ties, tendency to guide the moral and ethical jgvles in all spheres of life. The
structure is moving and changing: ICS =0, IDS 7|05 =- 13.

During the pilot analysis, we identified the substure or module in the
motivational-valuable block of a personality of siadists of various types of
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occupations. The results showed that on the bédtseccriteria of professional

and personal significance the experts select therging structure of the indi-

vidual components. Due to this, there is a growtistoucture at a sufficiently

low selectivity involved in the composition of itbmponents. Upon reaching
a maximum of the content between the componentheoemerging structures
stable bonds begin to form. In fact, the structuggins to be monitored on the
basis of several major components, which run thncergfire staff by their con-

nections. Then there is a reduction of the strectarore precisely, its transfor-
mation into a form, that is most convenient for gperation in the professiona-
lization process. Thus, the transition from theuagglation of components in the
structure to their reduction indicates completidrit@ motivational and value

substructure of a personality at this stage ofargpath and turns it from an ob-
ject of the development to a mean of resolving ggsional problems and prob-
lems of professional development. Thus, at somet@dithe professionalization

an integrative motivation and value substructura personality is forming, that
is different for representatives of different tymdgprofessions.
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Abstract

In the article it is considered questions of threcttiral organization of the
motivation-valuable block professions specialigtsisonality. The four-factors
activity theory of a personality has been put iatdasis of the empirical re-
search. Process of professional formation of agoeilgy and its transformation
presents the difficult hierarchically organized asgtstem with its levels and
interrelations between them. At a certain stagerofessionalizing a kind of
integrative some motivation-valuable substructurea gpersonality is formed,
and various for representatives of various typgzofessions.

Key words: the system approach, profession types, the stalatuganization of
the personality, the motivation-valuable blocklod personality.

231



Opraﬂmaunﬂ MOTHBALIMOHHO-IIEHHOCTHOI0 0JI0OKA JJMYHOCTH CHEIHAJIHCTA

Pesrome

B cratbe paccMarpuBaiOTCA BONPOCHl  CTPYKTYPHOM  OpraHuzalyu
MOTHBAIIMOHHO-IIEHHOCTHOTO OJIOKa JUYHOCTH CIEIHaTUCTOB. B OCHOBY
AMITHPHYIECKOTO UCCIIeIOBAHUS OblJIa MOJIOKEHa YeThIpex (hakTOpHAas AesITeTbHOCTHAS
Teopus audHOCTU. [Iporece nmpodeccnoHaTbHOTO CTAHOBICHUS JIMYHOCTH U €€
TpaHchOpMalUK TPEICTABIISIOT COOOM CIIOXKHYIO MEPAPXMUYCCKH OPTraHU30BAHHYIO
METaCHCTEMY C €€ YPOBHAMH M B3aHMOCBS3IMH MEXTy HUMH. Ha ompeaeneHHOM
Tare npoQecCHOHATI3AIN (GOPMHUPYETCS HEKOTOPAsi HHTETPAaTHBHAS MOTUBAIIMOHHO-
[IEHHOCTHAS MOACTPYKTYpa JIMYHOCTH, IPUYEM pa3inyHasl ISl IpeICTaBUTeNeH
Pa3TMYHBIX THIIOB MPOQECChl.

KioueBble cjioBa: CHCTEMHBIH MOAXOH, THIBI TNpodeccuid, CTPYKTypHas
OpTaHu3alys JINYHOCTH, MOTUBAIIMOHHO-IEHHOCTHBIN OJIOK JTMYHOCTH.

Organizacja motywacjo-wartosciujacego bloku osobowsci zawodowe;j

Streszczenie

W artykule postawiono pytania o strukiusrganizacyja osobowdci, mo-
tywacje bloku przedmiotow zawodowych. Na podstawie ldadapirycznych
zidentyfikowano cztery gtéwne grupy czynnikow w edie teorii funkcjono-
wania osobowsri. Proces ksztatcenia osobagbzawodowej i jej transforma-
cja jest trudnym do zorganizowania hierarchicznyetasystemem z wieloma
poziomami i wspoizatenosciami migdzy nimi.

Stowa kluczowe:rodzaje zawodow, struktura organizacyjna osoldociwyamo-
tywacja-wartdciujacy blok osobowéci.
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