OECONOMIA
COPERNICANA @
2017 VOLUME 8 ISSUE 4, DECEMBER

p-ISSN 2083-1277, e-ISSN 2353-1827
www.oeconomia.pl

ORIGINAL PAPER

Citation: Safrankova, J. M., & Siky M. (2017). Work expectations and potential ergplo
ability of millennials and post-millennials on tlzech labor markeDeconomia Coperni-
cana 8(4), 585-599. doi: 10.24136/0c.v8i4.36

Contact to corresponding author: jana.safrankoval@saoz, Institute of Regional Devel-
opment and Banking Institute — AMBIS, Narozni 28)a/58 00 Praha 5, Czech Republic
Received: 9 February 2017; Revised: 24 July 26&¢epted: 15 August 2017

Jana Marie Safrankova
Institute of Regional Development and Banking tati— AMBIS, Czech Republic

Martin Siky ¥
Institute of Regional Development and Banking tati— AMBIS, Czech Republic

Work expectations and potential employability of milennials
and post-millennials on the Czech labor market

JEL Classification: M12; J21
Keywords: labor market; work expectations; employability; €aéRepublic

Abstract

Research background:A common problem of employing the Czech unemplaygsgpecial-

ly young people) is that their professional andspeal qualities often do not meet the re-
quirements of employers. Despite the increasinglle¥ education, the unemployment of
young generation of millennials has been worseningeems that they often lack relevant
professional skills and social habits, and usuadlye unreal expectations about their initial
job opportunities. We want to explore this probli@nmore detail.

Purpose of the article:The purpose of the article is to present work etgiems of today's
Czech millennials and post-millennials and disctresr potential employability on the
Czech labor market.

Methods: The paper is based on the analysis of availabénsfc literature and the results
of the authors' questionnaire survey focused odestis of three selected Czech universities
and their mativation to study at university anditlexpectations about the future career. The
survey was conducted in spring and autumn 2016 r@smondents were full-time and com-
bined bachelor's and master's students of the geol¢ Regional Development in Prague,
the Masaryk Institute of Advanced Studies of the@zTechnical University in Prague and
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the Education Management Centre of the FacultychfcBtion of the Charles University in
Prague. The relevant data were obtained from 484ksts.

Findings & Value added: The results support the research assumption thatgygenera-
tion of Czech millennials show relatively high erpsions related to work and career,
which would limit their employability. Many emplose are afraid of employing young
people, but from the perspective of potential sigetof qualified and motivated people on
the Czech labor market they should learn to crepfgopriate and attractive employment
opportunities for young people to ensure effectiggelopment of their potential. The article
presents common work expectations of today's Creilbnnials and provides employers
with some advice to manage them.

Introduction

There is no doubt that qualified and motivated woskdetermine the future
prosperity and competitiveness of and organizatind many employers
value qualified and motivated workers as the mogtartant source and the
greatest wealth of the organization. On the otlaexdh people with suitable
qualification and motivation significantly increaseeir chances on the
labor market to reach a satisfying and rewardingara

From the perspective of common job requirementgalsie job appli-
cants must demonstrate relevant professional krimelend skills, suitable
work and social habits, and appropriate developmetdntial for success-
ful performance, professional growth and careerandgment. However,
finding such applicants on today's Czech labor etagknot easy.

In recent years, many Czech employers have expemdem serious
shortage of qualified and motivated workers inpatifessions. This prob-
lem is complicated by the fact that most employensl to hire experienced
workers than young people with inadequate expegi@mzl unreal expecta-
tions.

Subjectively, employers are afraid of organizatiomad performance
problems of employing young people, but objectivetyployers lack effec-
tive strategies, policies and practices of emplgyiaung people as well as
lack of understanding of their specific needs. Ealdvith the shortage of
gualified and motivated workers on today's Czetlodanarket, employers
should learn how to create appropriate and attra@mployment opportu-
nities for young people and how to effectively depeheir potential.

The purpose of the article is to present work etgiems of today's
Czech millennials and post-millennials and disdiresr potential employ-
ability on the Czech labor market.
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Research methodology

Achieving the purpose of the article is based andhalysis of available
secondary data (especially the empirical data avialin the scientific
literature and the statistical data provided by Ehieistry of Labor and
Social Affairs of the Czech Republic and the Cz8tdttistical Office) and
the results of the authors' questionnaire surveyded on students of three
selected Czech universities and their motivatiosttmly at university, and
their expectations about the future career. Theeguwas conducted by
authors of the article in spring and autumn 2016e Tespondents were
full-time and combined bachelor's and master'sesttgdof the College of
Regional Development in Prague (Urban and RegiDeaklopment Man-
agement and Security and Safety Management in Regithe Masaryk
Institute of Advanced Studies of the Czech TecHriisaversity in Prague
(Personnel Management in Industrial Enterprises Blahagement and
Economy of an Industrial Enterprise) and the Edanatlanagement Cen-
tre of the Faculty of Education of the Charles énsity in Prague (Educa-
tion Management).

The questionnaire included twenty two multiple daoiquestions fo-
cused on university students' motivation to stutlymiversity and their
expectations about the future career: 1) What reased you to study at
university? 2) Would you change your decision tadgtat university? 3)
Do you think that you use your knowledge from umity in practice? 4)
Are you ready to develop your knowledge after gedidun? 5) How do you
see the demands of study at the university? 6) Howou see the quality
of teaching at the university? 7) How do you seedhality of graduates?
8) How were you ready on study at the university?H8w would you
characterize your interest in study at the uniwg?siO) Would you like to
obtain a master's degree? 11) Do you work duriegattademic year? 12)
Do you want to work in the field of study? 13) Douythink that higher
education give you more chances to succeed ombioe market? 14) What
abilities are the most important for the succestherlabor market? 15) Do
you want to work in your place of residence? 16WHio you look for
a job? 17) Would you like to be a manager? 18) Vdoagyou expect in the
field of work and career? 19) How do you see ydwances on the labor
market? 20) What net monthly income do you exp#et graduation? 21)
If you work, what is your net monthly income? 22p Pou want to run
a business?

The relevant data were obtained from 484 studérits. respondents
were characterized by gender (28% male, 72% femadg) (83% 29 years
or less, 17% 30 years or more), form of study (7#&#etime, 24% com-
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bined), and year of study (39% first year, 24% sdcgear, 29% third year,
8% fifth year).

The data analysis was based on the calculatioelafive frequencies
(as a share from the total number of respondent$}tee evaluation of the
dependence of responses on gender (male and festomlents) and age
(students aged 29 or less and students aged 30rei) msing contingency
tables and chi-square tests of independence. Bherecedure included the
following steps: (1) formulation of null (and alternative (k) hypothe-
sis, (2) selection of a level of significanee (3) calculation of the chi
square statistig?, (4) calculation of the degrees of freedom f,48)ection
of the critical chi-square valug,(f), and (6) comparison of the chi square
statisticy? to the critical chi-square valyé,(f) and acceptation or rejection
of the null hypothesis.

The workforce of millennials and post-millennials

Millennials, also known as Generation Y, are indibals born between the
early 1980s and the mid-1990s (currently, individua their twenties to
thirties). Post-millennials, also known as Generaff, are individuals born
between the mid-1990s and the present (curreniyyiduals younger than
twenty years of age). Both theory and practice stmt millennials' per-
sonalities, abilities, values, attitudes and belefe different from those of
their parents and grandparents that belong to ¢hergtion X — individu-
als born from the early 1960s to the late 1980cékava, 2016, pp. 38—
51), and it seems that in the case of post-milsrthese differences will
be more apparent. In the workplace, the differermgveen generations
become evident particularly in the process of comjgen and sharing
knowledge and experience (Bencsikal, 2016, pp. 90—-106). These facts
are important because millennials, whose knowlealyd experience will
be one of the most important determinants of ecangnmowth and devel-
opment (Kondratiuk-Nierod#agska, 2016, pp. 451-471), will constitute
about fifty percent of the workforce by 2020 (Baxb& Gottfredson, 2016,
pp. 59-63) and because millennials think of workl @areer differently
than members of the older generations (Steetaat, 2017, pp. 45-54).

In the developed world, the young generation ofenilials and post-
millennials is greatly influenced by modern teclugids (Issa & lsaias,
2016, pp. 592-617) and high standard of living (¥a2016, pp. 291
306). Everything seems to be possible and availdsléghem. This easy
approach to life is also reflected in the approtchktudying, work and ca-
reer (Kopertynska & Kmiotek, 2015, pp. 185-201)slpositive that many
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young people study to increase their chances orabwr market (Johnson
et al, 2016, pp. 193-207), but their real professi@mal personal qualities
often do not meet the common requirements of engptoyMany young
people lack relevant professional skills and sobmbits. Some of them
also have no real idea about their future caradrpfien require positions
that do not match their abilities, just to get b womising them high earn-
ings and a rapid career (Garcia-Arical & Van detdéa, 2008, pp. 219-
239). Moreover, many young people crave for medningork, flexible
hours, work-life balance, personal developmengnfilly relationships or
career changes. This all leads to the fact that mogloyers tend to hire
experienced workers rather than young people wisldéquate experience
and unreal expectations.

The current situation on the Czech labor market

As the Czech economy has grown and the unemployhsnfallen since
2015, many Czech employers have experienced ausesfmrtage of quali-
fied and motivated workers in all professions. Tygdazech employers are
looking for specialists with both secondary eduwaife.g. lathe operators,
welders, electricians, programmers, etc.) and lighacation (e.g. special-
ists in transport and logistics, mechanical engmesvil engineers, electri-
cal engineers, etc.), but the problem is that ttudegsional and personal
gualities of applicants often do not meet the nemuents of employers.

Traditionally, there are huge differences on thedbzregional labor
markets with respect to the number of unemployedqms and the number
of vacancies (Posta & Hudecek, 2017, pp. 36—69),rbgeneral, among
the unemployed on the Czech labor market therenamly unskilled
workers, young people aged 20 to 29 and people a@eohd over (Novak
et al, 2013, pp. 4-19). Especially long-term unemployhanong young
people seems to be a serious social problem tleegsisciated with signifi-
cant costs in the Czech Republic, as well as irroBuropean countries
(Siracek & Pavelka, 2013, pp. 1278-1287), where the as@ein unem-
ployment (especially among young people) has lethéoincrease in ex-
penditures on the total labor market policy, asl aslthose on the passive
labor market policies and labor market service I{@&i, 2015, pp. 185—
201).

In recent years, the young generation of millemnfes been regarded
as a high risk group on the labor market. Desiteincreasing level of
education, the unemployment of this generation hasn worsening
(Kacerova, 2016, pp. 38-51). The problem seemstthét young people

589



Oeconomiaopernicana8(4), 585-599

often lack relevant professional skills and sotiabits, and usually have
unreal expectations about their initial job oppnoities, including high
earnings and rapid career.

The persistent unemployment among young peopléeatemonstrated
based on the date of the Ministry of Labor and 8ogffairs of the Czech
Republic (MoLSA, 2017). Figure 1 shows the quaytetverage share of
unemployed persons (the ratio of available job seekged 15 to 64 years
in the population of the same age) and the qugréeerage share of school
leavers with all levels of education and juveniteghe total unemployment
from Q1 2013 to Q3 2017. By October 31, 2017 jdice$ registered alto-
gether 271,173 job seekers (including 14,009 scleaslers and juveniles)
and 209,866 vacancies (including 57,615 vacanadesdhool leavers and
juveniles). There were 1.3 job seekers for one macat average. In com-
parison, by October 31, 2016 job offices registaakdgether 366,224 job
seekers (including 19,845 school leavers and jlegnand 139,063 vacan-
cies (including 12,365 vacancies for school leawrd juveniles). There
were 2.6 job seekers for one vacancy at average.

Many employers are afraid of organizational andgrerance problems
of employing young people. In some companies theeigdional differ-
ences among different generations of workers gemem@nflict instead of
synergy resulting from know-how that each genenatibworkers provides
to the company (Bejtkovsky, 2016, pp. 105-123). Bwg fundamental
problem lies in the fact that many employers laif&ative strategies, poli-
cies and practices of employing young people a$ ashave no under-
standing of their specific personalities, abilifiealues, attitudes and be-
liefs (Grencikova & Spankova, 2016, pp. 158-16W).other words, the
young generation entering the labor market makel@maps change their
HR strategies, policies and practices (Grencikewal, 2015, p. 293-301)
and employers must learn to effectively and effitieattract, employ and
develop millennial and post-millennial workers, w8boexpectations about
work and career are different from those of thédeocolleagues and man-
agers. If employers want to compete for and raginmillennial and post-
millennials workers, they must make themselvesaetitre to millennial
and post-millennials workers.

Results of the authors' survey
This part summarizes the results of the authorsstipnnaire survey fo-

cused on students of three selected Czech uniesraind their motivation
to study at university and their expectations alibatfuture career. It in-
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cludes answers of 484 full-time and combined bawtelnd master's stu-
dents of the College of Regional Development ingkea the Masaryk In-

stitute of Advanced Studies of the Czech Technldmilversity in Prague

and the Education Management Centre of the Faofilggducation of the

Charles University in Prague.

From the perspective of employability of young pepphe most im-
portant condition needed to succeed on the culabor market is the ca-
pability and motivation to learn and develop neagssprofessional
knowledge, skills and abilities as well as suitaktgk and social habits.

According to the authors' survey results, studetdsed that they are
motivated to study at university by a chance taease their prospects on
the labor market (70%), by the possibility of higlearnings (57%) or by
the opportunity to obtain the university degree%®4in this context, 92%
of students agreed that higher education gives ttmeme chances to suc-
ceed on the labor market. On the other hand, 73%unfents stated that
they see their chances on the labor market as medibey were afraid of
the strong competition and the lack of work expesée The data analysis
showed no significant difference between studegésl 29 or less and stu-
dents aged 30 or more, but it showed a signifidi#fgrence between male
and female students (p < 0.05). We tested thehypbthesis that there is
no difference between male and female studentsdiggtheir chances on
the labor market (Table 1).

Since the chi square statistj¢)(was greater than the critical chi-square
value %.09 We rejected the null hypothesis in favor of thiteraative hy-
pothesis. There was a difference between maleemdlé students regard-
ing their estimations of their chances on the laiarket. The male stu-
dents estimated their chances on the labor maskaetueh higher than the
female students.

The feeling of the lack of work experience affeitts students’ interest
in studying. 54% of students stated that they viterested in the selected
field of study, but it did not meet their expeatas. Students complain of
theoretical subjects without obvious connections jaractical applications.
67% of students evaluated the quality of teachirtheuniversity as medi-
um. The data analysis showed no significant diffeeesbetween male and
female students, but it showed a significant d#fexe between students
aged 29 or less and students aged 30 or more (5% ®Ve tested the null
hypothesis that there is no difference betweenestisdaged 29 or less and
students aged 30 or more regarding their evaluatidhe quality of teach-
ing at the university (Table 2).
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Since the chi square statistjé)(was greater than the critical chi-square
value §% .09 We rejected the null hypothesis in favor of titeraative hy-
pothesis. There was a difference between studeets 20 or less and stu-
dents aged 30 or more regarding their evaluaticthefquality of teaching
at the university. The students aged 30 or morduated the quality of
teaching at the university as much better tharstheents aged 29 or less.

In connection with the work during the academicry@&% of students
stated that they worked during the academic yeaatm money and get
experience, but only 24% of them stated that theyked in the field of
study. However, 58% of students stated that thegtedhto work in the
field of study, which may be the problem. Workingtsidde the field of
study does not develop professional knowledgelssiiid abilities needed
to find a job in the field of study. The data amdyshowed no significant
difference between male and female students, bsligtved a significant
difference between students aged 29 or less axérgtiaged 30 or more
(p < 0.05). We tested the null hypothesis thatehgino difference between
students aged 29 or less and students aged 30rerregarding the work in
the field of study (Table 3).

Since the chi square statistj¢)(was greater than the critical chi-square
value §% .09 We rejected the null hypothesis in favor of titeraative hy-
pothesis. There was a difference between studget$ 20 or less and stu-
dents aged 30 or more regarding the work in tHd 6éstudy. The students
aged 30 or more work in the field of study moreenfthan the students
aged 29 or less.

From the perspective of today's common job reqierds) suitable job
applicants must demonstrate relevant professionaivledge, skills and
abilities, suitable work and social habits, andrapgate development po-
tential and personal aspirations for successfufopeance, professional
growth and career advancement. Although many y@a&aple do not meet
the common job requirements, their expectationsiathe future career are
relatively high. According to the authors' survegults, the students’ ex-
pectations about the future career included meé&uingork (80%), self-
fulfillment (70%), friendly team (66%), fair wag€63%), favorable envi-
ronment (61%), job security (54%), professional agament (43%), per-
sonal development (43%), employee benefits (33%aseer prospects
(32%).

Many young people do not want to start from scramyerestimate
themselves, and require positions that do not métein abilities. Accord-
ing to the authors' survey results, 69% of studstated that they want to
be managers (manage people), which is normal wiendtudy to become
managers, but they forget that it is a long way trad they have a lot to
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learn. The data analysis showed no significanedifice between male and
female students or between students aged 29 oatelsstudents aged 30 or
more.

A specific problem of many people (young and odunwillingness to
commute to work. According to the authors' sunesuits, 48% of students
stated that they wanted to work in their placeesidence, 35% of students
stated that they were willing to commute to workhdal7% of students
stated that they were willing to move for work. Tinest common reasons
of unwillingness to commute to work were familyarisport and housing.
The data analysis showed no significant differebetveen male and fe-
male students or between students aged 29 or helsstadents aged 30 or
more.

When it comes to wage expectations, the startimgetations of many
young people are usually higher than the real whge an employer can
offer to a newcomer with the lack of relevant weskperience. According
to the authors' survey results, 53% of studentedtdnat they were moti-
vated to study at university by the possibilityhigher earnings and 57% of
students stated that after graduation they expebtedet monthly income
between EUR 750 and EUR 1,050. According to tha dathe Czech Sta-
tistical Office (CZSO, 2017), in Q2 2017, the awgragross monthly nomi-
nal wage was approximately EUR 1,107 (CZK 29,348l data analysis
showed a significant difference between male anthfe students as well
as between students aged 29 or less and studesds3@gor more (p <
0.05).

In the case of male and female students, we tebtedull hypothesis
that there is no difference between male and ferstalgents expected net
monthly income after graduation (Table 4). Since ¢thi square statistic
(x°) was greater than the critical chi-square valfgqf, we rejected the
null hypothesis in favor of the alternative hypdtise There was a differ-
ence between male and female students regardingcp net monthly
income after graduation. The male students expexteidher net monthly
income than the female students as well as.

In the case of students aged 29 or less and studgat 30 or more we
tested the null hypothesis that there is no diffeeebetween students aged
29 or less and students aged 30 or more regardipgcted net monthly
income after graduation (Table 5). Since the chiase statisticyf) was
greater than the critical chi-square valygé d) we rejected the null hy-
pothesis in favor of the alternative hypothesiserBhwas a difference be-
tween students aged 29 or less and students agedr36re regarding ex-
pected net monthly income after graduation. Thdestts aged 30 or more
expected a higher net monthly income than the stsdeged 29 or less.
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Despite all the expectations and problems, studeetaware of the fact
that the success on the labor market is determiyetheir abilities. Ac-
cording to students, the most important abilitiesassary for the success
on the labor market include the ability to commatecwith people (80%),
the ability to solve problems (77%), the ability apply own knowledge
(59%), the ability to acquire new knowledge (57%)tloe ability of team
work (57%). Generally, students should continualipprove their
knowledge of foreign languages, their computerlskil their knowledge
of management, economics, psychology, sociologyketiag, informatics
or law.

Conclusions

The authors' survey results support the researshnggion that young
generation of Czech millennials and post-millersjialhich is greatly in-
fluenced by modern technologies and high standfliding show relative-

ly high expectations related to work and careet sigmificantly limit their

employability.

There is no doubt that many Czech employers valadifagd and moti-
vated people as the most important source and réegtggt wealth of the
organization, because suitably qualified and megdapeople determine
the future prosperity and competitiveness of thganization. However,
finding such people on today's Czech labor makabt easy.

In recent years, the young generation of millemni@lso known as
Generation Y, meaning individuals born betweendhdy 1980s and the
mid-1990s, and currently in their twenties to ibs) has been regarded as
a high-risk group on the labor market. They oftarklrelevant professional
skills and social habits, and usually have unreg@eetations about their
initial job opportunities, including high earningad rapid career.

Many employers are afraid of employing young peppkpecially be-
cause of organizational and performance problenengdloying them, but
from the perspective of potential shortage of digaliand motivated peo-
ple on the Czech labor market, this is not a snabde approach. Employ-
ers should change traditional stereotypes and applgsitive approach to
the employment of young people, which means fogusimtheir strengths,
not weaknesses. They should also learn how toecisggtropriate and at-
tractive employment opportunities for them to emsaffective develop-
ment of their potential.

Employers should establish and maintain effectiationships with
suitable secondary schools and universities to l@agbance to meet, at-
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tract, and select talented young people and palewbrkers. Employers
should also create age diverse groups of peoplmixothe new ideas
of young people with the life experience of othepple in the organiza-
tion.

On the other hand, young people should be readymtinually learn
and develop necessary professional knowledgesskiltl abilities, as well
as suitable work and social habits needed to sdcordhe labor market.
These include knowledge of foreign languages armétion technologies,
as well as the ability to communicate with peoite,solve problems,
to apply own knowledge or to collaborate and comigate with others.

These issues open up new possibilities for furtheearch in the field
of people management and managing diverse grouper&ers.
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Annex

Table 1.Contingency table. Question: “How do you see ydwances on the labor
market?”

High Medium Low >
Male students 39* (29.07)** 90 (98.01) 5 (6.92) 134
Female students 66 (75.93) 264 (255.99) 20 (18.08) 350

105 354 25 484

*observed frequencies (O¥, expected frequencies (E)

(1) Ho: There is no difference between male and femalgesits regarding their estimations of their
chances on the labour market.

Ha: There is a difference between male and femaltestis regarding their estimations of their
chances on the labour market.

(2) Level of significance. = 0.05

2
Prc—E
(3) Chi square statisti¢= Y (I‘,CE—I‘,C) =6.333
r,C

(4) Degrees of Freedom (fil’ —])X(C—]) =2
(5) Critical chi-square valug os(3) = 5.991

(6) The chi square statistig’) is greater than the critical chi-square vafts2). The null
hypothesis is rejected in favour of the alternatiypothesis.

r — the number of rows in the contingency table tke number of columns in the contingency table

Table 2. Contingency table. Question: “How do you see thelijuof teaching
at the university?”

High Medium Low Y
Students aged
29 or less 36 (48.88) 267 (268.44) 98 (83.68) 401
Students aged
30 or more 23(10.12) 57 (55.56) 3(17.32) 83
) 59 324 101 484

*observed frequencies (0¥, expected frequencies (E)

(1) Ho: There is no difference between students aged 2%® and students aged 30 or more
regarding their evaluation of the quality of teathat the university.

Ha: There is a difference between students aged B3sand students aged 30 or more regarding
their evaluation of the quality of teaching at tmversity.

(2) Level of significance. = 0.05

2
Prc—E
(3) Chi square statisti¢= Y (I‘,CE—I‘,C) =6.333
r,C

(4) Degrees of Freedom (fil’ —])X(C—]) =2
(5) Critical chi-square valugoo3) = 34.132

(6) The chi square statistig] is greater than the critical chi-square vafties(2). The null
hypothesis is rejected in favour of the alternaliypothesis.

r — the number of rows in the contingency table tke number of columns in the contingency table




Table 3.Contingency table. Question: “Do you work during sttademic year?”

Yes, outside No, but | am

Yes, in the field No and | do

the field looking for >
of study of study ajob not want yet
Students aged
29 or less 66* (96.94)** 262 (243.58) 40 (33.14) 33(27.34) 401
Students aged
30 or more 51 (20.06) 32 (50.42) 0 (6.86) 0 (5.66) 83
> 117 294 40 33 484

*observed frequencies (O¥, expected frequencies (E)

(1) HO: There is no difference between studentsl @§eor less and students aged 30 or more regarding
the work in the field of study.

HA: There is a difference between students agear 28ss and students aged 30 or more regarding

the work in the field of study.

(2) Level of significancer = 0.05

(Pr,c - Er,c)2

(3) Chi square statisti¢= > | ——=——""—| = 80.802
Erc

(4) Degrees of Freedom (f‘l’ —1)><(C—1) =3
(5) Critical chi-square valug, o(3) = 7.815

(6) The chi square statistig’) is greater than the critical chi-square vaftgd3). The null hypothesis
is rejected in favour of the alternative hypothesis

r — the number of rows in the contingency table,tke number of columns in the contingency table

Source: authors

Table 4. Contingency table (male and female students). @uestWhat net
monthly income do you expect after graduation?”

EUR 700 EUR 750- EUR 1,100- EUR 1,500

and less 1,050 1,450 and more z
Male students 11* (16.06)* 62 (76.41) 31 (26.30) 0 (35.23) 134
Female students 47 (41.49) 214 (199.59) 64 (68.70) 25 (39.77) 350
> 58 276 95 55 484

*observed frequencies (O¥, expected frequencies (E)

(1) HO: There is no difference between male andaferstudents regarding expected net monthly
income after graduation.

HA: There is a difference between male and femaléents regarding expected net monthly income
after graduation.

(2) Level of significance. = 0.05

(Pr,c - Er,c)2
Erc

(3) Chi square statisti¢= 3 =26.942

(4) Degrees of Freedom (fil‘ —l)X(C—l) =3

(5) Critical chi-square valugo53) = 7.815

(6) The chi square statistig’) is greater than the critical chi-square vaftigs3). The null
hypothesis is rejected in favour of the alternabiypothesis.

r — the number of rows in the contingency table tke number of columns in the contingency table




Table 5. Contingency table (students aged 29 or less andests aged 30
or more). Question: “What net monthly income do gapect after graduation?”

EUR 700 EUR 750- EUR 1,100- EUR 1,500

and less 1,050 1,450 and more )
Students aged
29 or less 9 56 (48.05) 244 (228.67) 62 (78.71) 39 (45.57) 401
Students aged
30 or more 2 (9.95) 32 (47.33) 33(16.29) 16 (9.43) 83
> 58 276 95 55 484

*observed frequencies (0¥, expected frequencies (E)

(1) HO: There is no difference between studentsl §eor less and students aged 30 or more regarding
expected net monthly income after graduation.

HA: There is a difference between students agear 28ss and students aged 30 or more regarding
expected net monthly income after graduation.

(2) Level of significance. = 0.05

(Pr,c - Er,c)2
Erc

(3) Chi square statisti¢= =39.860

(4) Degrees of Freedom (fir —1)x(c—1) =3

(5) Critical chi-square valug, o(3) = 7.815

(6) The chi square statistig’) is greater than the critical chi-square vaftgd3). The null hypothesis
is rejected in favour of the alternative hypothesis

r — the number of rows in the contingency table,the number of columns in the contingency table

Figure 1. The quarterly average share of unemployed persodsttee quarterly
average share of school leavers with all levelgediication and juveniles in the
total unemployment in the Czech Republic (%)
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Source: authors based on MoLSA (2017).





